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Abstract

Introduction: This study was conducted to determine the impact of meaning in work and job satisfaction on
the work success of teachers in the city of Baghdad, considering the mediating role of psychological capital.

Materials and Methods: The research method was correlational, using structural equation modeling. The
statistical population consisted of all kindergarten teachers in the city of Baghdad during the spring of 2025.
From this population, 202 individuals were selected as the sample through convenience sampling and
responded to the Meaning in Work Questionnaire (lvizan et al., 2013), the Job Satisfaction Questionnaire
(Smith et al., 1969), the Work Success Questionnaire (Carmeli & Spreitzer, 2009), and the Psychological
Capital Questionnaire (Luthans & Youssef, 2007). The research data were analyzed using structural equation
modeling with SPSS26 and AMOS25 software.

Results: The results showed that meaning in work and job satisfaction have a significant direct effect on
psychological capital and work success (p<0.01). Furthermore, meaning in work and job satisfaction has an
indirect relationship with work success through psychological capital. Consequently, the proposed model had
a good fit, and psychological capital acted as a complete mediator in the relationship between meaning in
work and job satisfaction with work success (p<0.01).

Conclusion: Based on the findings of the present study, to improve teachers' work success, it is necessary to
provide the groundwork for enhancing and increasing meaning in work, job satisfaction, and psychological
capital. This matter should be considered by the educational policymakers of Irag.
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