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Abstract

Introduction: The menstrual cycle and its related factors can influence women's job performance, job
satisfaction, and job commitment at each stage of the cycle. This is due to the different hormonal and
physiological changes that occur in women's bodies, along with their consequent mood effects. Therefore,
the purpose of the present study was to compare job performance, job satisfaction, and job commitment in
three stages: before, during, and after the menstrual period among female teachers.

Materials and Methods: This descriptive research was a causal-comparative (ex-post facto) study. The
statistical population included female teachers working in schools in Baharestan, Isfahan. A sample of 73
individuals was selected using convenience sampling. Data were collected using Patterson's Job Performance
Questionnaire (1970), Smith et al.'s Job Satisfaction Questionnaire (1969), and Blau's Job Commitment
Questionnaire (1985). Data analysis was performed using SPSS software version 25.

Results: The results of statistical tests indicated that job performance, job satisfaction, and job commitment
showed significant differences across the three time intervals of pre-menstruation, menstruation, and post-
menstruation (p< 0.01). The greatest decrease in job performance and job satisfaction was observed during
menstruation, while these variables returned to their initial levels after the menstrual period ended.
Furthermore, job commitment significantly decreased during menstruation and reached its lowest level
thereafter.

Conclusion: It is suggested that education policymakers adopt appropriate actions to support female teachers
during their menstrual periods. These actions could include flexibility in working hours, task adjustments,
and providing supportive conditions.
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