[ Downloaded from tkj.ssu.ac.ir on 2025-10-21 ]

[ DOI: 10.18502/tkj.v17i1.18373 ]

Occupational Medicine Quarterly Journal I b ganss cale aslilad

Vol. 17, No. 1, Spring 2025 a4 ‘.if.."«ﬁi,gff/;/g}v‘.% VEF Sl ) ojledi VY oy00
Pages: 12-26 P \Y-YF :axio
’1{(};#,:’"’

oyl Al y 40 Sk Coldy g ik (TOgw P (oI dawlg i
G195 MRy s (Lt 90T lodro (Silo jlw wesi g (ki
Tolage e ¢ PLE e ool 5 2 ] e ity dama

00u.S>

5

e Olegoge 5l anil ails baylph cpl b aslyy o a5 slablie e g slad,> Ly, conle JJo 4 olcul Gojlae ;o s o5 idedde
A.Q‘J..; La ;l.v.w u“)-'-“‘ O A.]a.:‘) gy IRV L\ rol} U‘&ﬁ)" auuLM.J Q"l » J.)lwlé).: Q" L) alisa LgLQo)}? U‘ M/ 5).) as w‘ >_M..m 5).1
5 Lzl Gl olaiy s il Gisgel plolas 1o (Jads (Fogu b g Jis culd) alavly (285 4 argi b Slojle

Gob 5l bl olee 5l 45 Wleols LS i OYF olass 4 Y YE) VEeY Jlo ol 5 5l 0o 3le ot ok e Sl Loyl
3 eolaiwl b beools . wbus sl utwd 10 Sogo 4 diged Gleie 4 (0 Ve g 5 Vo) e Ve oo okwd 0 (6 S diged
SSPSSYS 38l )b 5l s lilo E¥oles o551 5l Woools o (el s (6 5laaz (VAFR) o Sad 5 capans] Jid uls, 5 (1221)

0 5 sola.l AMOS23

3l (gl Sxe J....b Slelae s Sogwd 5 dad cols) (Glojle sgms 5 el el a5 ol lis padtee Ol bl gl
ST oy (P<0Y) lails (g jlo pxe ),ula Oledre glojlo w5 SO jo (Ll Sogw,d g dad cols, uzres (P<-/+))
Slogine (slibanly 18 Slojle ags p id oyl 56 0 50 e b (Sogup g Jid alo, o o (i i el

P/ Vyaslasls

GialS a5 (28 s a4 00,5 e Sleriay Glie Shsn 9 il S LRl 5 Ol 4 ghy Cul slaail ol i A
S50 ) s oyl 2alS ol gLl Sisel Glalee (Jis (Fogud 2alS 5 Glasle sged s i calo, Gl s Jis el
ot b il e @8, 9 Glolid Sy 0 Slejle plulitdly, slaoyslie 5 jea> 5l asiles oo LLSI cnl jo 5 aams )18 oz a4z

RO

e bl lokae ( is culo, o Slojlo agad  id (Sogms b e lid Lyl sgauls sloodly

Ol colgiuol ¢ golluwl 315T 0&itils (OBl y95) Olgduol 3313 o suliiily ) 89,5 ¢ s 3 swlitily ) (555 (Soomitils |
Ol lgiual ¢ gollaol 31T sl8ils (Ol y95) Olginal 219 o suwliily ) 29,5 ¢ )b skl ¥

Bl oty piitaell s8I (gin 35 pole 29,5 bkl

Ol Olgiol ¢ golluol 31T ol (Ol y95) Olgiuol 319 ¢ owlitily ) 29,5 Jluils ™

h.torkan@Kkhuisf.ac.ir : g Sl Cumy ¢+ VPPV VE ) 2 ulod (a5 (U gummo 030w 95)

VEW/VE/PY oy g VEV/ AP bl gl

CCBY-NC4.0


mailto:h.torkan@khuisf.ac.ir
http://dx.doi.org/10.18502/tkj.v17i1.18373
https://tkj.ssu.ac.ir/article-1-1345-en.html

[ Downloaded from tkj.ssu.ac.ir on 2025-10-21 ]

[ DOI: 10.18502/tkj.v17i1.18373 ]

Oen g gl cpus iy dasne wEB

J‘M‘ 9 ulA)LMJ O 0)3 dl.u 9 ;.\)5...; o&;ﬁ)b
aw Lo () yo 5 T Bass 5l Slosles dgs amo aslol
e a5 (@ffective commitment) _ible sge o

(Continuous commitment)

e T
5 (Kly o sible w5 .cwl (NOrmMative commitment)
s 35 g o] Blaal g plojl 4 08 able 3la ol
5 olosbe S5 laaze Jds @ plejle o puile (b & fe
a5 Jlie o angS e | glejle 51 (L5 slagtlol b
Jo a lesle 5o (il 4 aldSs bt ST S5 51 (s i
2ol S5 gad (Gl goleu g lajlnia jLaS el
slapxio b Sl s (Flangs o 1) ojlua cpl 4l
5 a8 lajite 51 Sy ol BLS, o 5 e o il
o ek 4 aliioe pliiul e plelas )55 Lo
5 & ool wms el LSS e maw
(%) <ol (Work or job stress) e

ool &S el Glay s 4y anasly STyl Jads il
@l glly s s gaulss o Jols pae
S e ol 6,5 Gk ,o oL L 5 LSS
3% poywd 3 slaced b g g g ok (Jad laloles
475 5 S0 e 55lsz b5 slalole ol b ablis (o
2 ol JBA G phege (V)odign (oo E989 4wl
Jolae b g plelee )15 Gladazes Sl ool )5 slalae
by b bk plxil GLAE pxe ) 285 5yl 500
S 2lalE (o9 pee) b pled (das o JB &5
S5 (ogdom mikae 53 511wl s o kg alaad o
o5 bog 02 slacdl 5 ol 5l lalolis (yog 51,9)
slaced b g ol 5l bLaE Gog 22l 5 J5B) o)t
25 Ghes Solex pas b g (25 (J S pladd (o2
B sbelame 3 glpse 5 Ol Coles pae b
Y RTINS

Sk pilee Jolin ;o a5 ol Bl aad oo lis b g
(bl )lse plelae (a3VL) (solao 48> LSS
Colad wo)ls SaS 5 )k pr g (Dl iz on a5
sbsS walsd cnl (Dl (mly yol (Jod oyl S o

el See il glaysiS s lelee a5 ol )l

CCBY-NC4.0

doddo
Ll o a5 )05 51 g g a5 Judo a4y ¢ sadne a8,>
OBl plyie 4y agr g 50 2 O3S hisel 5 Sy
Slalllas )3 azgi 950 Bop welyz 5l (S 4 )58 52 o]
b g ple job 4 oulisily; 5L slaoje> jo (oale
S oy el B I S oelisily, o el
@l gleas,e o 1) lades (g0l sole Oladllas VLo
Yo g LS LB (o 1) 055 bl g ools I3 aslllae )90
el clillas (p pwar p A anle o e ool
abauly 4 olaiul wojlae ledee (ladae Gl jo a8 5l o
W55l Weslgls olaiwl )asj 8 (bigel 0 aS (g udas i
At Sglaie Ll d gl qgole ujlae ledre 4 Cos
Slady, U cusle dauly 4 Sldlas S 30 diged lp
g oyl g (oliul o)l ledee Codled g ad >
chw ol Jdo (Vo)) cwl YL gole ujlae ladae b
bgiye syt 6550 5 950 & YL (ol (Fogm )8 g oy
ol 5l azil Jl> o 4 anle Bpo bl olsel il
00 0929 Hledee ol (6,5l o Canl b slo sie (o
Oleleo pl sl lotng w Kl 5l a5 Lo yuiie dles )
Slosle e cwl Glsle ey el loyes
CatS 350 51y oylede (Organozational commitment)
50 daxte Sleladl g ymme oyl 155 8 ks Sl Coonl Sosgel
oyl 5l assl 5 518 aible wijls awyoe ,0 oYL o oS
A eel g eaile; planil 4 1) 093 cailly 99,00 ekl
Sl San Lol ¢ Glojl agas ol ) (oS oS lis
Oleas 53 5 e plabae 6,15 JLadn slaanl B b coo
510,90 0939 w1y goamie M g 9 cmdl o op
O3l il o cwl Sae Glodae (pl (Slojle gar alex
S Vg8 ladauly yia aslas ol jo Luly en j0 0,5
Slojle 2 g (Jrd oyl alaly o (Jad culs) 5 ik
Cole bld 4 a5 ol glojle 0,5 G Slojle ags


http://dx.doi.org/10.18502/tkj.v17i1.18373
https://tkj.ssu.ac.ir/article-1-1345-en.html

[ Downloaded from tkj.ssu.ac.ir on 2025-10-21 ]

[ DOI: 10.18502/tkj.v17i1.18373 ]

B

B ome 50 9 dXgm oo £989 4 oyl Sl o Cdél g 5l
NS el sl b el (S5 sl e 5l (S
adllas by Sllas bol, eed o (Dl ol
5 ok (V) O )Ke2 g g0l (V) ]S 5 590l
5 oS 10) LB (YY) o) gyl (YY) obeo
O 5 ead ((VF) a5 Soexlglle (TT) (] 1Sen
5 ) o 5 Sy «7) JILUL 5 2y (V)
Sogup b did eyl alaly (F) o Kep 5 Sleaad!
Sype Slojlo 2 b (Jid (Sogw B alaly izeen 5 il
JORPRER SRICRVRE

Ao ead dedd b cols) o el (Fogw ;8 LS o
abhuly b (ol lajloins 51 S0 (S (b il
cals, (Dl Slojlo agns pr Jid oyl 51 Jlaz)
5 bl lad > 5 ok Gled S5 (S plsre 4 Las
Condsn 5 Ll g inllsg oyl0 0,8 a5 el e clis
ol ln grhe ol (n ot (YOIl 095 Jod 5,15
oler b el 5l culs, dels cldlas ol o i
Slp olole glasls y a o cue wla! 5 cols,
SRl plea b sl ) cols) gme joel 5 il plox]
5 lulpd 4 cod Cote Gbms g bl cote ol
Loy 5l Cols) G5 L )0 az o o) Consy
(38l 9,8 b Gy Sloveal 5 L8, 5l cols, plea
W Comd (P90 Suls; wleal plea b DD 5l cals,
o oo 8 0,8 Lasl o lejle a5 UG g Mg
S Blol 4 Cond Suls; et Glea b 2L Sl cols,
g Aoz ol plonil sl Glojlo B3k 5 LIGe 5 Boi> 51 51,2
Jsol 5 cals, s e 555 4 plajls Slaal s ;5 5
Sylike 5 elsd A o Colo) wlasl Gloa b &) 5ke
ols; oo b hSes 5l cals) plejle )3 zshaw ples o
g At sloac,e )0 o) len o Sles 5 Cole> a3,
5 Seple 5l cals) leal ploa LI coale 5l cols,
Shaale; Soles jo0 9 0,8 4 dgmme joal 5 il (glyime
15 Ll 61,5, 090 5l culs, ulas] plea b elbls)|
g wiles (YYYOYP)ae  lbile zohuw  ooles
Sogd g Iid il Sl e g dad cols, (Gl
RGOV IR R SER-S i PR L g P

anlllan o ou ]yl walsds i Slallas walss el

CCBY-NC4.0

Js Jds 4 bagte w1 VL s el
Ghad dod 50 g (ohigel b b ik e lel il
S5 5 e aelusl byl Jodo @ jsel by S8 50
Ty Dol DUl 350aS 5 ) 0505 55 oyl ke
Aged Wilgd co alides JSEl 4y Gyl (VYY) 0
Slllas Ly en 0 iles camar 1) ledes Slojle
5 Tz 9 OF) olles 5 eai (1Y) 0l S5 ol
Slosbr 2 5 it oyl o o8 0l L2 (8) 13U
Dol &S dme cpl s oy 892y Jolias g ke alal,
endi ) (Glojle agas gl B Sl 0B 08 4 (Jad
@ nl Glojlw agei b (Jad o il o alaly IS )0 gl
e b it oyl G alal) oS SIS az g8 5 4SS ()
SN 6Nl G oSy, el Slejle
4 Sohne GladSog; b olyer (pizea 5 (WFA) Lis
L b psite ploie 0 60,515 5 (Sobid (ible oY
o yeiie id 4 a5 el pl pskiee (VOO FE) alauls
ool Gl abaly jo Al aisS haws g b g (ol
Llod 4 a5 (65550 93 2005 4z g b Glojlo w5 o
O abaly o ) alauly b (mibee S lay] colB gk
g b (F3gmd (o i)l Glosle seni b (drd ol
ool Lol colsy 6,500
bl sladlge an gSliadly) prain b (Sogm b
Coddge hend plal  Catid G (ble (Sis
4 5 iy LBl (el )5 Glaid les L) casd
plml sl 9,8 hled 9 cudy eg 5 (Ulys «00y08 (238 Lol
Sogw P | polas g diwgn )5 Loyl I e cdlié g I8
addge sl Glgie a4 bl Ss (WY F)aslbow Jab
sible 5 Slre a5 bt 5l ojle (Jid (Sogm B
s ool )5 Laylyd 51 oad anslil Lyl 30
SIS el (Sogusd Sl am (ege Glye 4 Cpasd
G S L olyen 093l S 5 (39 (Mgt el
o olsie 4 093 glacules L clbea wolulus] IS8
Shan Greges Slsie 4 a5 i 0 3Vl 5 Sy EL
S9> Ol 4 slaiel g Glebsl pas 5l S8 (s (Sogm
2oL Sabey bl 5 6,5 by 5 50l ploxl sl
b p b (Fogurd il plo &5 $eS0lea (VA)s S oo
Sl alal, Jid eyl b ooad pll cilizes il


http://dx.doi.org/10.18502/tkj.v17i1.18373
https://tkj.ssu.ac.ir/article-1-1345-en.html

[ Downloaded from tkj.ssu.ac.ir on 2025-10-21 ]

[ DOI: 10.18502/tkj.v17i1.18373 ]

Oen g gl cpus iy dasne 0B

wseel jo dble g SSls cote L L aS | as culs,
ol g (b (Sogm S sl Cosl iy 4, Col
i o S5 4y G 51 Gy g miled (s 2als 6l
Sy webel el Gl ww mdl 4 e
555 bolyen (xilee b abanly (ol 5 (glad > la 0 5
Salanly b il 63,58 5 (SHls dble DY
g calby el e 5o eyl S0 gy 45 a3l
blod 4 bl oo Gl 03 b )0 il calides la ks
iend oy STl G Sl iz les 5 55l
Jd 5l 58 el slaca saele 5 Blanl 4y Bslare a5 s
ot cld g olarl i b Caol oY w5 wtend 0,9
Al poloyen g i ]y 093 Jid 5108 Zolo; sl z5has
SV ((Jid (Fogmp 0 e hnd g Syl eluo
Blby Sl (o 3l o> by (Swileys 5 e ible
@by ez sy, ez aebl ol col ) Lis
5o el Glojle slacy jgele 5 Blaal cwas jo 0,8 Ll
Ao (ol (Sogwp Cagl g Jad uld) i b ol
ad eyt ands p2Y Sljle s (b el
5 Ky aslllae ;5 0)La1 590 Sl 2di 9 ol 5l coleo
SOt e b dhasly AE pga 0 () e
NS g G el G abal) o s cols, g i
G gz )0 (A) GLlSes 5 gt aslllae o Slojle
Gl aal, o et cols; (xile b slabadls
aad b B il g i eyl o STool el
ey 50 (1) oles 5 Gl aalllae jo 5 Jod S5
2 S (Fogm s el cals) (lakauly) (il i
sl 00 00l (Lt ol agms by i eyl s b
Sxr lead Wl salel 900 g al)l Gelul 2 ggeme )

M5 Byl Iy ples g Celils Gl (id sl os 5 5k
ol baled Gamas glicl ojlae Gledas o 1) Slojle
M5 slp G el saSaed ol ol Jl
hndd dloz 3l 2l b alawly glo st diels ¢ Slojle
by oeiz el (Lid (Fogud Cosli g (Jad cols,
@ azg boabuly b oxibe gladoe B o (o iz
S gole ojlae 4y Cond pliazul Gojlae lelee oS
Jodo 4l 6V (Jad (Sogmd g oyl a5 3l Jlexs
(el plisel il S 6l oby 59y 5 @50l B

CCBY-NC4.0

Ll sy 5 (Y8) sbl o S LS (YA) oS 5 15,
addllae )5 ¢ Jlojlos agad b (ol ol abaily 5 (gioe «(F4)
colsy b el (Sogw g ahal, W) LSes 5 0l
Ow akly AF) Gl 5 el Gyl adlae o (s
A0) L asllas jo lodee drd Sogw,d b Jad cols,
adlas jo d(id (Sogwp b (Jad cold; o dhal,
b bed (Sogm b o abaly FY) GoeliSond 5 GugelinsS
O 5 oleS 5 addllas 3 (Glodae Lo 5o (o culd,
b Soldy b (id il g (Jid (Sogw b alal, FT)
abal, (YY) 6,00 asdllas jo (plicwl oyloe glodse o
35 ol 5 glaben s i Suld, b i Saprd
b did Sogey alal, FF) o 5es o eadlsl ) asllias
ol il alarl, A Y) 0l o5 anllan ;o (it ol
abf, AY) GhlSes 5 pal adlas o (Jad culs) L
o i S, b i Sopurd 5 i sla i
5 B el modkly Q) Ghes 5 Sly aslhs
Ohes 5 anped aalllae ;o (ot cold) b (Jid (Sogw
2 UG ) g B eyl b ik cols; e, A)
i, b i Fogesd ol ) fSen 5 o aele
F) Ohler 5 ladl aslllas )3 5 Gloae L 3 o
a5 b (Jid oyl b (Jid (Sogu g (Jid cols) alal,
5 Sl i b Sk Gl (Jrd cols, aal) (Slejle
Sogyd g b el b e al alaly S0 b
el Coles g aslyl LB Jal
oy ol asllae Gas o lsl o )5e ool Laly, 51 il
2 S (S s i culs, alauly b (il
oolde Glelae o Sljle wees b el e abal,
5 D Calsy B 4 0y 0 &5 ly el ol
Slojbo s g (it oyl g alaly o (b (Sogm B
b ol ol b5, 6k 0 S0, bl s oLl
Loolen 5 (Vo) len 9 Slg A oo Som 5 wg) alanls
G5 g sl (able OVl 4 Bshes slao S5,
5 Slordl OF (Gl 5 (o] @,8) abanly b (e
ol 45T 51 iy i oyl <00 5L ¢ o an
Bl o3V ol sl Slojle sy el 4y jol8 puiinss
3 bl b L it Sag s e e o
b Fute 5,55 Lol pen |y Conl Bl o e (LS



http://dx.doi.org/10.18502/tkj.v17i1.18373
https://tkj.ssu.ac.ir/article-1-1345-en.html

[ Downloaded from tkj.ssu.ac.ir on 2025-10-21 ]

[ DOI: 10.18502/tkj.v17i1.18373 ]

B

00 woly8 ol e plitiul ojlae ledes ;o o)Ll 5,50
g LiSal, Sldllhe plxil lp gom ) Xingh Glp
@he yaS yo pliul Gujlae pleles (g9, » i 55900
o dlly e Ban b il anllae ool cply
Sold) dbawly A8 4 4z b (Glojl aged L (i (o il
0988 5o el o jlae pledas jo (il Sogu,d g Jad
Colo; ahuly il @ ax g b Slojle agas b Jad oyl
2988 5o el o jlae Gledas jo (il Sogu,d g Jad
wostie Jhe olol ol b Lzl S0)ls ooy alal, 3le

20,5 (b Giegh

izl DUl 35005 5 Y (objgel Sl oy i o
O 5 00l i 5) cgemalS 5 (bed) ailes ayxd
wlie ;5 a5 abxl slogmine ol 5 Skl 5l 5 (Y
,Science Direct, Research Gate s> oo ise
1 Ghe ,eiS ,0 ohg 4 sladllas,Google Scholar
Slojbo was b 1) (L oyl alall) 457 2855 513 o s
3 D (Fogurp g b cold) (ol B4 azg L
Sl Bl ools JIE w3550 bl ulae ol
Sloyg Coeal 5 oKlr 5l ol agh nlple i
ol adllas &g 0 g Caonl Liwl)y aer j0 ol Slo,le5

Sloyaiie G alily doje jo (ails SIS Sl Las 05

s culs,
u‘)ls.c& 9 LS"“)"}“J ‘:Li’u")l sg.n."d).s 5)l5 MLQ il CUJ}A
S ot | ..
il adlge Slojbo s
(JiS xi slalolss o ddlge
olex )50 cylox shble g
ECREES N I s 5455
Slojbe Sl pss Solmid s
S (SO 2
SR (sostde S 1) laged
SR U9

anel> 5l og Oy plae a5 YEF o )5 odee Ll 51 a5 YOA
(V) )50 5 S ooz olel 2 o)Ll 0550 o)Ll
Bl Jdo a4y Jg wialds i diged lgie 4y 25 YYO olass
oy Ve olaes amet o T lee 51 LA Ve e L oS0 o
Wgad Olsis 4 oyiwd ;O S uiged b sl o Vet s
3 a9 sloosls (_g)sTcdo.? sl s obl
A eslaul ) (_gl.e'bd.om).;

(Job burnout questionnaire) s  Sogw s dslidus »

9 Db el 5l (RS (Sogw e ol
Ay daw dolidiow ol ol oolaiw! Jlaw YY L (VA) (yonsS>

CCBY-NC4.0

Siledae) e g5 5l (Srnrod Glagh S Glaghy o

OeetS A5 gk Bad 4 dxgl b og (gl SYolee
aaly o G coley 5 Lid (Sogup slabauly i
2 @bl Gojsel plalee lojls aqei 5 id
2 e Koo asllhe ol Gle Sl 4l
Sobl ansl> s eoliul g3l Vol sileJow
A Sl e bl Gijsel plales golos 1) i3y
O YY) NFY Jlo olesl 5 5l 0 Gle ,5a5 slas
dusyde OV olilo slasy ol lools LS a8 OYYF olows
gl Gl (ogarme (S Sy awyie o 50 a5 il
olaxs oS 0g>g glitul olae OVF ass o g 005 Sl



http://dx.doi.org/10.18502/tkj.v17i1.18373
https://tkj.ssu.ac.ir/article-1-1345-en.html

[ Downloaded from tkj.ssu.ac.ir on 2025-10-21 ]

[ DOI: 10.18502/tkj.v17i1.18373 ]

Oen g gl cpus iy dasne WwE

alitin sy ol (Yl 00l 0l g (o iliee Slilllae
S by )8 0l Sl aez 5 5l 5 aex i gy @
o 9 o252 Ok 4 (2e 0l 4 bl el
O 9 9D ol S oyl (050 by et S Ly
30 00,8 Ll e g ol Lgglas cal> o g0 ks
G ALy asliiy onl Flis,S W Lol aslha
el s

:Job Descriptive Index (JDI)) Jas chiog _asls
0l ol ay e sloylnl 5 (Ko o it cols) s sl
S8 ooliial 9y90 (ArD Culd) Ghovw lp &5 Jid oy
Joe o ool 5 (F2) ))SKod 5 ool dasgs a5 3,5 o
SAL e ad caldy pwpn s ead g el
03,5 0 5 asS FA 5l asliiwyy cpl o 5 oolaul wils oo
) Sy 3l Cold; (a5 YY) it Conle el ulide
&35 9 Wl 5l colo) dass ) +) lSes 5l ol (a5 VY
e el oaly LS5 (455 V) Sl 5l el 5 (455 7)
Ml 1 @S iliel B8 obide adbiteny cnl gl
ki, ol cad @) @¥lse S b (V) b
1oy dage (Son &5 a3 T |3 oslitul 3590 suste sla gl
Sage 5 )l Jle sl ol asliznnyy ol YL SLL
b5 ez bs, 4 deliin sy pl el sad 5155 /A (FY)
by & bl uliddly;, SO dawgs ow)lb b5 5l ol de 5
Ob) paaie o g e 9 4025 (258 Ob) 4 20
looglis al> 0 93 Gorla 5l 9 0D ol Sy ()b 2 (20
ol Elbg,S Wl ol aalllas ;5 05 12l e 5 L
el Caws 0 /90 b ol s deliiion

HSE: Health and Safety ) Jdas (il dsbitas,
(Executive (HSE) job stress questionnaire

sl g Sedle dolidiow Sl (id ol i 1
ol s ales esliiul canl Jlgw YO gy a5 LSl
Cole> (S Jid cblols ojs> can adliia,
1y Olejbo Slyeess 5 G285 bl | Y gtas Colom ol Ko
g bty nl (@955l Whde (FY) wa0o0 by
Shileal Hleg ails .l d=diuwn U V=35 0 glax,o
as Olibitel a5l g Sl YYO B YOy aoliins s IS 5
ol oll sl ol ad eyl man galS gliae
yob ed Comsg OVlgw Slaw canls 4 aeliiis

CCBY-NC4.0

YO & AN AF Y SYlin (VA) domiw oo
A0 XYY S¥lrn ble St wlie 00,5 4 by
SYlgin g Covased gras wliie 00,5 4y bgs o O N N
Slais wlie 05,5 4y bgre TV @AY Y A DALY
Oype & daliday (pl (@55l el Sl gl )5
bogie ¥ Lol o5 O Ll o5 L ae el 5 e
ok et 9 0 slael ol oF Slael Vb ay bawgie Y Lol
A DY AT AT A0 NPT XY Sl cal £ oLl
A R IR PUSWIPIVIN CORLIPWIP VPO EOAWEILINY [ P G pA S
-0 6 NS0 yai s Sjgo 4 TV A AY AV AA 0]
%T@wo@gep&w@ooémw}kxﬁ
o bl s alsy Sl VYT LYY Shletel lugs axels
o0l Al g oy e Slallhe s siST asliien
ol bl ey OA) olSen 5 il dised (gl oo
P bl (S (sl s, Sl ey |y sty
Slais wlasl 6l g+ VALl Crated fus sl /A L
ol e ohel 5o ilesged LT VY Ll gaslls
g olage) ooliwl eSU salize Oldlhe o acliis p
oads o)l VAL ply o1 #los S Wl 5 (VY o) Sen
Ok Ml aez 5 5k 5 dez 5 by, 4 delidew py cnl ool
s 0b) 4 (2o 0L 4 blae Gulisily) SO Loy (w8
B & @ Ok paatie Sy by e 9 4025
5 ol Lglis e 95 Gaelad Gl g 0D oS
o) s Wl ol adlas o w0, ) e
ol Caws as /YT L pl s deliiw
Organizational commitment ) sle Lo g5 aelicos 5
aoliiow ) Slojle agas w1y :(Questionnaire
el 455NV0 ol a5 (FA) () Kan 5 (6950 gilojlo 2gs
agxd (455 0) able agas 059> dw wlide cpl .ol oolai]
S N R R CVPL g IS SERRVES P CVPL ga) JEOLINe:
Shlaze 0 oS @b o) alideny (nl slo ans
g g0 (65,1050 505 €V =palle MlE» U «B=88lge MolS»
YO UV 5l IS s jo dsliconyy ol @lilonl lugs asels
9 s shble Sga) iy o ax a1 e sl
& bl al3l g el Blog ;0 YO LA e 5 (6
odds zyhe da dw b oljen IS Slojle agas iol33l slixe
2 bl g 2lyy weled Sl Gl s deliiey cpl ol


http://dx.doi.org/10.18502/tkj.v17i1.18373
https://tkj.ssu.ac.ir/article-1-1345-en.html

[ Downloaded from tkj.ssu.ac.ir on 2025-10-21 ]

[ DOI: 10.18502/tkj.v17i1.18373 ]

B

L bosls ogd oo oolaiwl iogh Blaal bl jo laad
5 el b ooler (gwym (Ko oyl eoli
SIS Gogi Sled B py sl Caled 5o Jleae Syl
oh9y ol e P i (s el SYolae g, 5l colai!
o2 9 509 Jloy oy slrosly s cws 3l sleosls Juli
B2 Sy oy 3 o 0S5 eolitul alfaiz as
9 SPSS 26 ,l58le 5 5l eoliiwl b ragh slaadl bl
el o0 o bl 5 sy gl ,5 AMOS23
sloyite (Slylp woys g (SlslP) roy slo)ll lul
gloo)lol o1 5l e 5 Glegh (SSLE Cexex
o8 S 5 il s Sl 5 (Sl o
ool &l o3 la o8 i Geize 5 LiRgR Sl miie
o

Al Gagh wged 098 (LD Comex ST
5 FYNO cw 5Kl Lo je 700 g o) 10 i
opdle losgy $F iSTas o YV Jlas b 4/+V Lo 3l ol
Joaz ;0 Wlesgy g0 somy pladeiul flolse 4o ¢l 5
Sl p Ghagh slaysite pitee 25U slaaidl o
sl s il 53

ous plonil aslllas 4 £l b (FY) o San 5 Sloge ol o
o g b delitey onl SISy sl 2lyy OlRl e
kel b ddlisinyy ol 5 Jol> alilial G (Sinren
ElisS Gl 5 ool sogas Codls aslideny 5l Jol>
) Ol 5l il ez 5l 5 dez i Ghgy 4 dslideny
4oz 202 Ob) 4 @08 Ob) 4 Blee bty S by
ol S oyl a4 2ye 0Ly rate S bagi G s
bl aslidsyy onl 2lis)S G pol> addllas ;o 0y0 5
el Caws 4y +/AF

Wosls Judxs g (gt sl oguds

Sy90 40 0dd ;0 adel 70 b ol dsllas slaaslica
o2 IS ol lrs ailoads ools Fuwly (2o b5 0>
shite 4 GBAESES 8 5 5 gl elieS by cule,
6ol 55 o] sl e ozl Sl ) (oSl
LQO—‘ A Cblal gz g BAote (G 3l S S pb ol 8l gl
5 le oo JalS & g0 4 ool S 4 gl w ools @M

G55 S yerie mriiee Sl @l ) Jgoo

P) ylobms mhas  Jlpw Cond 3)liliwld colpo olibinl glas o uslinl ol o JUOWS
oo YIoY <IYAQ “[-YA “IVE Slojls agar <o Jad oy
oo ANA ¥/ 0 <YV “IYa s cgls, <o Lis Gyl
oo -AIYA -Viss “Vay —+IAY it (Fogud <o Jad oy
oo YI5 IV “ “IVEY Slojls ages <o—— as culs,
oo -#154 A <leYY —+IYYA lojlos wges oo it Sogu

oS ams oo olid Glojle s P IVALRS (Soge s
SO g b culs) (Slejle wess p (Lid el
ool eamsplis g (P< o/o o)) o)ls (gl pme b i
slogasls ¥ Jgar ;o a8 oo lag Gl Glojle ags
S g Jad el Q36 ST USG5 (S5l
@ ¥ Jeoz 05 Jad cols, axbe i L Slojle
I R e e e s

Lol oals Gl Ll culs, il

CCBY-NC4.0

j.,.:L, oo Ogd g oddlin )V Jedo 0 a5 aisKilen

VA rs ol P VP il e rd
5 P< e en) el s sima B= IAY i Sogw b g P=
old) cSlojle W p (Jrd oyl 5 ass e plis
@ oazg Loyl gl e 5B S Sogyd s b
oy P &5 il el a6l
LS glgge wanl Ld oyl el easmslis
s Sald) g Glesle s (i el Rals
Gayd e e Rl bl Gijsel (leles
76 e s Slojle e P IVFJis ol b


http://dx.doi.org/10.18502/tkj.v17i1.18373
https://tkj.ssu.ac.ir/article-1-1345-en.html

[ Downloaded from tkj.ssu.ac.ir on 2025-10-21 ]

[ DOI: 10.18502/tkj.v17i1.18373 ]

Oen g gl cpus iy dasne 4B

b colo) (il ii b Slojle s p (el e il 736 56801 (Saisln slapasli oY Jgax

GFI IF1 PCFI CFl PNFI RMSEA CMIN/Df p_value df 2% o0 5ujly sbosls

0 5] S - - - Js8 B e

A A A e Ao

AR </AVY AR ANY4 </YYY o[£ V/a4 oo AR ARVAAR S o lade

conlie caslie clie cle ol lie lie - - - 2l o5 5o Cumds
)‘ @UL..A d.v).lo )l d.......u‘j ]M » W )...v_..a ‘QM)—& U’“)‘)" (_SLDUQDLMJ aS el o0l QLM.AJ (Y) Jju\} o @Lu

e mio)f solazwl Ja}w U?A)] )l Cyerodd Lu ).v‘).) w 99 L_¢‘> )9~\.‘>LA ua.’>L..u as Ls‘c\.‘?fcb o OJ.AT

L el e i i i Sl 05 5 sl Sy (Sile a2y, 50 e 5 118

il o @Y gz o lid Culs, mile i sl 00 ool <A

Sy glabuly Ly, 51 o s g lblae (s sl

? 999

oy
79 81 75 77 70
80 38
46

PROADOOOIPAGL DG

ol a5 s (Sl 5 Uy bl e 5 o, Kod Coglom (Y gims Culas o it glalolis) Lid oyl 53l 5511 IS

S colo) (ile (i b Slojle agn 5 (el e il et 8 ol o bl Y Jooo

VAF N 9031 o L] & holixe o KES KEs g ol o
$Pe g ®) Yoo oomb ol ot .

-/t ofeeA Y/f ofeeY <JfYFE LYY SARPA AR

CCBY-NC4.0


http://dx.doi.org/10.18502/tkj.v17i1.18373
https://tkj.ssu.ac.ir/article-1-1345-en.html

By.

2 Slojle agm (el o il JRIE b cols, g ol
S ol azg Lol il (il oLl (hieel oledae
i ol el oads Jols </ Ll VAF a3ls s
2 s Gyt il e s culs, sl ALY
Yo Jgm o g aslel o o)l o5 ouilee i Slojle agas
ool 86 Jae YOS 5 5 Jae (Sl gl asls
325 b (Sogmp il 18 L Slojle agas 5 Jad
M g M el e s ol mlS T Jouo

ol oas al) Jis Sogayb e 255 L slesle

2E cape ¥ s 50 ekl w4 @l elulp

e M L Slosle el (Lad eyl el
v 0 a5 el ol Cews @ < IYAO Ll Jas cols,
el s gime ool Blod 5l g 308 13 P<e/e oV Iy sine
il Sg 03e3l Dmly 9> 9pd e oanline o5 4igS len
ol S yho a5 Sl JFYE T WL a5 NYY Ll
S b ol e Geeil elolp Gmizmen w3l 18 alald
odel Caws s VAF 51 YL 9 YIFY L plp el o)l
ol Al Lidgh dnd 1S lge W (P<H/e s Al

Sl (Fogmyd mile B L Slojle agad p (Jad ol 236 oS (Swlp slaasls oF Jgu

GF1 IFl PCFl CFl PNFI RMSEA CMIN/Df p-—wvalue df x?

Sl slaasls

oS
.‘ .o .l .o .l .o .‘ .o .‘ - .‘);J
Pl e PP st LD S L e B I e Pl
Ol = - - - § b o,
-+/q <q .10 oL <10 oA 3 reS Js:d LB Olsee
ARA <JAY# < /YA </AY0 <IYAY <[-YY Y/-0 ofe e YZY  OYAIXTY S o Slade

[ Downloaded from tkj.ssu.ac.ir on 2025-10-21 ]

[ DOI: 10.18502/tkj.v17i1.18373 ]

gl Sluye :Sle ala) 5 0 51 2S5 V0 L plp
el o Lol [+ A )5S o

ol slagasls a5 cul ools plas ¥ Jgom jo mls
o8 BB o> 0 9 0¥ liee 5 YL gy b )b (555
s 90 (S y9dome asll 4 glasgSay o] o] Cawsd 4

B
k&

~
[

ol [ | [
| 16| 161 1] 1S

&
T

PRPRAODPEOIRAIRLOE

o=
csadl JS

(S len G b lojlo se (25 5 o) 5es Culos oY gt Culom i Slalolis) (Jid ol 36 oo JS
(Camateds grams g 5ol )lS lads Luluo  able Siws) das

CCBY-NC4.0


http://dx.doi.org/10.18502/tkj.v17i1.18373
https://tkj.ssu.ac.ir/article-1-1345-en.html

[ Downloaded from tkj.ssu.ac.ir on 2025-10-21 ]

[ DOI: 10.18502/tkj.v17i1.18373 ]

ol)lio.bgu,-)&lo.oﬁ..’:.gm\’\

oo solaw! VAF ua:>L...: )| Sl 00U J...:L djfg_gul.m
N e S e S
ool oo &1,V -F oz j0 Jad Sogu,d ol

e Bk 5l aials e M jite prites pS ]

Sl 0050 5 colazul Jgw a3l 5l g Cyiwl Dgr g,
&S 6)lge 5o b Sl DAL pwyn ez Heizes

Sl (Foguyd milee B L Glojle agad p (Jad oyl i 8 ol o w10 Jgax

oseil oyl (g loline mlaws > >
g P) W ol

VAF )b sxe

o po ol po

Pomned

Slbial e s ik

B o) 1Y R SVeF eNY

ATAR </fYY

5 S it Fagenp oo i
Slojle

9 VP VO) adl b ek cols) n id eyl i
Lot (Sogwyd p ol il s 36 LTV
550 g (V¥ YA gloadl L gbojle s p b
Ty sloaidl b glojl agas p (id (F3gm )8 s
Ol Sl wess (it oyl 586 s o
S,z 4 sl Shhol ded wyinl a5 0ged Ly o>
blg g s glaaiulgs o Jolas pas 5l 3L oS ol
ol G5 Gllasw jo ol@l L g (LSS 655l
3 slewd,b g le g ok L sbloly o5 LK
s $0le> 0l slaloley pl b ablas gl 0,8 o ws
Olosle &5 o Wae aie a4 |, aie (wla| (ol cams jo
agn o alyd s daseds o aS s o Jlasl el
GBI L g Al e Slojle (255 S0 Glye 4 Slojl
(0) &S oo law a3l u_,‘Lo)'Lw RV¥Y ‘&’.‘d O]
Sehd cals) (ol ol 86 s )0 (eizros
S ol ol eoa ]y iS cals, o5 L]
e bl 0T )0 a5 lade g it Gl 2SS
095 JM 9 )15 vu.lﬁ?.& s“a.»‘).m eonj o)l..' o o)é S el
b Salsy ln grhae olal (n e 5 3505 e o)
sl )]sl cols ) by 5l colo, Juls Sldlas el o
5 Jeel 5l culd, (Bloly Sl culs) w5l ols,
ol yo 9,5 cunle I culs, 5 o, I culs, (ol yhe
g ohdl a5 s plply il e olbls)l sl culs,
oas JSo Jelge 51 (Sl L g e a5 aiyle 18 eyl ol

CCBY-NC4.0

25U cape O ez o el Cans a4 s el
ol A8 L Glojle wens p (b el peditns i
50 &S Cwl ol Cews @ /YN Ll LS Sogw 3
Gkl Ll 5l g ojls JI8 P<e/erd s sne zhao
0903) mb a> 058 e oamline a5 45T les el o ae
o &S Cawl Vo F 1YL o 5 NV L plp Ol sl Gogs
Ol 31 s 03T Gobol wizpa 0y 18 alols el 4o
sl s a5 VA8 51 5V 5 FIYO L pls emsl oylel a5 >
oad anl Lidgh ansyd (oS lei oo I (P<-/0 V)l
S g ad el Bl e il (Soguy g el
Loyl (il 2 plicul (higel Glodae jo (Slosle
oads Jol> /0 b ol VAF ozl ol oS cpl @ as g
o i Fogud el A G Y e ol g Can
Sl 25z omlee i Slojle ae p Jad oyl 55b
Eou
M b (ot il o alaly (s S0 b gy
SO g b cold; dhauly pE a4 a2g b Sl
Bl oS Shany b 5o plinal Golae Glalee o i
M g st el oS ols las (gl gl 28,5 pld
2 el (ad ooy (s el Slejls
SO s Sl N p B cold) (b (Sogw b
odle )l ()l san 5 priome 5 Slojle agm
Cold) e oS ol (Las La psite edins d 530 S (ol 2
(o5 o2 g Slajls w (i oyl b o i
e 8 Slojle wa p (Jid eyl 3t e i
peiis 250 L LU o Ghagh cnl @bl o)l a5
6 OF O ) sloasily b slojle agas  id o 2


http://dx.doi.org/10.18502/tkj.v17i1.18373
https://tkj.ssu.ac.ir/article-1-1345-en.html

[ Downloaded from tkj.ssu.ac.ir on 2025-10-21 ]

[ DOI: 10.18502/tkj.v17i1.18373 ]

By

h Sl e b (Sogwp b (rizmen &
Sl 5 Ssed s S5 S USE e 5l Gl
Aol hie dz 5 Cute dz (3,55 Lol do 2,55 (55 S
Nl L8 Gl ye aS (sheBee 5 Lalyn 5l oLl gla b))
Cude Sogndge g bl )l a5 e J)le 4 (FY) il oo
e ST (Slojlos 2 Cudie (3,55 4 yzmie 005 L)
pae) (it B0 4 e (id (S ) 35 (obj)l
)l s Jlis 4wl Gl ad walss (Slojle s
azxs Oldlas 1 (6 ke a5 Sgad walgs> oy Sald (Al
4y shie (55050 wadd | (e (bl 50 WaAT iz
il GBI e Gl slayks, gen o] L
a5 Sgad (6 S Azl i gl oo bl (! (B)les S
@bl Gl plalee lee j0 (il (Soswd az e
J9l 4 9y QU1 gl 5o (Slojlu agel 05,5 oaline iy
S ol iegh S il (elul Gl S salys
5 ot Gl Glee abaly Candlys (el (Sogu ol (i
JSTUE I VR F5-0W) [ PR [ J L PRRVE S-S W 1 DO P D IR VS
il b e g Slosle s g (Jid (Sasw b 36
o oyl A5 3505 e i (S (Sogm 3 p et
M poe e (id (Fogm 8 g (Lid (Sogm 4 e
Fol Segh 4zl &5 Agles o8 walys Sbole
Dgad 35b g olo ylis |y glasdl o

W g b colo) cute Coenl g 2 o 4 LG 5o
2 S (Sogp g Lid eyl e 536 Slosle
e 48l Jods 4 g bl (Bsel plolae (Jid o Sloe
@ e bl el el aSLl e g0l egh
SO B Rl s Glojle wesd 5 el cols, (il
s 5 shisel el Gl 5 (lpae 4wy S i
GRRgh (ol e 9 ST Al a5 00 5 e sl Glye
oole Sl (5eel plabee uyil ralS o e
Lls,l ol jo g 0@ 18 s dxgi 0,50 olosy ol Slocl
Sy Shojle pluliidly; gleoyglive 5 90> 5l ailys oo
Wy opte il Je @8y Sloles
aalllao glacysgame

Siasgaze ) b iags ple Gezmen Giash ()

Ol 09d axg @l el g peesd )0 WL &S og

CCBY-NC4.0

bl jo QLS (Ghle g 00,5 ed (el rd cols,
G )BT Jle @l b sblols G ol pos
e gy ) 608 LDl 5 lacaslys 5 (g (i o ke
Oz o WS oo 18 (i culo; sladdlse ki ol
odd WSl el ge Gritees Olpe 4 iyl
Oledre a5 cwpwl 5 lylid e o plply (Q)ewl
sals U1 s cols, wsjle S8 T 5 sl Lw)loe
aS Lol g 00 bl ulol cply g0 dales oy
9 b oyl Gl abaly) cadlys (Ll cols; ol las
Sl 4 Sl b 1, 0S5 Smiln |, lejle g
2 i e, 5 5 i ks 2 i il el
St el el 45 Sged el iz (Slojle e
Slojle dged 4 e Jid culs) 5 (dad cols) 4 e
i oo iagy amn 8 GSles oS sl
Dgad AU g olo ylad |,y glazsl

SO g I eyl 6 e 50 nl noedle
Ol & lad (Sogwd oS 350 ol Ol i et
plxl sl 03 hles 5 Cus ) eg s o 2Ulg5 «508 (238, felos
ol iy pai pglie g a5 eyl Sl s cdled g I8
o ol 5 KBS dlal, ol ol 2 (FAY) e
ke & ol I LB i Sgnd 5 i i
AR 01 e @l Gujlae Glolae a5 pwinl y Lalys o
BLE R IR R PSR L SN R PRVEPR S S5 PSP R K
o wialys (Jid (Sogu s

S5l 1y (sl sed 2 i Sl Sl o ole
S9zge (oo sleaiy g Sldlas sged i Olgies
3 b cols, sbeaddge (y yiage a5 el (pl oaimolis
I ocols, Jols ol albe o alaie oldllhe el
3l e 3l cole,y sl 5l cols, wwSls
Cold) 5 ohles 5l euls, ) yie 5 Jgol 5l cals, (loly
ol 8wl o Slbls,| 5l culs, ol 45 5 IS Canls
St S yste 5 Cople 5l iols, Il 4 hadlge ()l
Sk @ Ousdoe ooyl 5 ool plojle awgs S
W &y e il bagi 00 p0lsy (slaadlge s 0351
Ol e b i A jo 9wl walys (LI Sl
odmlive oLl oyl lades b jo 1) Slojle ages

.05.0.:


http://dx.doi.org/10.18502/tkj.v17i1.18373
https://tkj.ssu.ac.ir/article-1-1345-en.html

[ Downloaded from tkj.ssu.ac.ir on 2025-10-21 ]

[ DOI: 10.18502/tkj.v17i1.18373 ]

OhlSen 5 ool s dese YYER

Sl 48 T D g0 Jb Colem e g el 0us
&l y0 o)l

3 e old Sms oS wuleioe Ml By
B,185 8¢9 ol allae 5,40
M e

S5 sy (b o Jols (BT Sl als
ploul jo (uagh SBlaal bl jo ladd esls | eolaxul 4
3 e e ol el oad Zule, (haghy ol anl
oBils (fmy (owlidily, 4l caass 5 4l oLl
S L (BBl okasl  asl P (W BN
ipsh shss o IRIAU.KHUISF.REC.1403.110
Lol 00l D DI aaS 00 jpax L g >l
O sty &5 jLie

5 Jelos (A5, 355 e 4 Al By e
Sl ansls 6, 8en dlis cpl jo colaiwl 5,90 slo ools s

References

Py Oz g Lzl Ble 5985 0 slasy el ol el
@ el 039 ytws )3 (Bolaine @b 4 diges L]
ablic by bl aslsz ;00 4 @l poend po Jdo s
lo @ ool ol g ved blisl b Sos eass
@ pol> agh plxl b a5 005 o0 sleidn ol K2y
@l @S peess (Bl GBas eS8 Solas Slal 3 )b
S ol 8 3le 55aS Sl (3i900 lalae S
&Il

Sy eelidlyy 50 Alley Gl s S agh ol
el Glelae S 5l abews oy Sl dllie Jol osinn s
6 ad g o8 Lo b 45 oliy g S o lae il
widges wal |, hags 2! olSel calllae ol 4o g5
pealedon (519598 9 St dileres
Jbo (o>

el Al Jol ooty g5 Lawgs gl (slo an o (ooles

1.Tamanaee Far Mohammad R, Golmohammadi Saba.(2014). Comparison of psychological well-being, job
stress among teachers of exceptional and normal schools in Isfahan city. National Conference on Future
Studies, Human Sciences and Development. Shiraz, Iran. [Persian]

2.Mehrabizadenh Honarmand M., Atash-Afrooz A, Shahni Yeilag M, Rezaei Sh. Comparison of general
health, job stress and job burnout of exceptional and normal school teachers. Clinical Psychology and
Personality (Science of Behavior).2012;20(9): 53-64. [Persian]

3. Asgari Ebrahimabad MJ, Soltani S, Salayan F. The Role of Organizational Commitment on Job Burnout
Through Mediation of Humor among Teachers. Journal of Positive Psychology.2019; 6(4): 1-16. [Persian]
4. Al Nassani A, Nassani JA, Alzeer LA. The mediating effect of job satisfaction an burnout between job

stress and organizational commitment in the Saudi private sector. Arab Journal of Administration.2023;

43(4): 1-12.

5.Mehdad A. (Y+YY¥). Industrial and organizational psychology, 15th edition, Jangal Javadane Publishing

House, Tehran.

6. Jigjiddorj S, Zanabazar A. Relationships between mental workload, job burnout, and organizational
commitment. SHS Web of Conferences.2022; 132(4):01003.
7. Rathi S, Kumar P. Job stress: A systematic literature review. International Journal of Health

Sciences.2022; 6(S6): 6204-6222.

8. Shahid MN, Khan A J, Bakar A, Bashir F. The mediating role of job satisfaction between perceived
organizational politics, job stress, role conflict, and turnover intention: A Covid-19 perspective. Review of

Education, Administration & Law.2022;5(4): 677-693.

9. Wang P, Chu P, Wang J, Pan R, Sun Y, Yan M, Jiao L, Zhan X, Zhang D. Association between job stress
and organizational commitment in three types of chinese university teachers: Mediating effects of job
burnout and job satisfaction. Frontiers in Psychology.2020;11: 576768.

10. Uthami N, Sunardi S. Occupational stress on special education teachers at inclusive school X, south
Tangerang. Proceeding of International Conference on Special Education in South East Asia

Region.2024;1(1):35-42.

11. Sesilia AP, Saragih AA. Self-efficacy and work stress in special education teacher. Jurnal

CCBY-NC4.0


http://dx.doi.org/10.18502/tkj.v17i1.18373
https://tkj.ssu.ac.ir/article-1-1345-en.html

[ Downloaded from tkj.ssu.ac.ir on 2025-10-21 ]

[ DOI: 10.18502/tkj.v17i1.18373 ]

Bre it Culsy g Jid Fogud (ol dauly i

Scientia.2023;12(01): 627-632.

12. Ngirande H. Occupational stress, uncertainty, and organizational commitment in higher education: Job
satisfaction as a moderator. Sa Journal Of Human Resource Management.2021;19(0):a1376.

13. Nasir I, Hanafi N, Kamil B. Role stressor, burnout, job satisfaction and organizational commitment: A
study at a city council hall. Journal of Global Business and Social Entrepreneurship.2022;7(23): 291-301.
14. Sharif al-Nasabi SA, Taghian H. The relationship between resilience and job satisfaction with the

mediating role of teachers' burnout. Journal of Islamic Humanities.2023;9(17):24-29. [Persian]

15. Nagar K. Organizational commitment and job satisfaction among teachers during times of burnout.
Vikalpa.2012;37(2):43-60.

16. Sun C, Feng X, Sun B, Li W, Zhong C. Teachers’ professional identity and burnout among Chinese
female school teachers: Mediating roles of work engagement and Psychological Capital. Internatomal
Journal of Environmental Research and Public Health.2022;19:13477.

17. Lei M, Alam GM, Hassan Ab. Job burnout amongst university administrative staff members in China- A
perspective on sustainable development goals (SDGs). Sustainability.2023;15:8873.

18. Maslach C, Jackson SE, Leiter MP. (1996). Maslach Burnout Inventory. Palo Alto, CA: Consulting
Psychologists Press.

19. Bakhtiarpour S, Zarei Hatem, Hadizadeh Maria. (2015). Examining the relationship between job stress
and job burnout with the sense of organization of teachers of exceptional elementary schools in Ahvaz city.
The fourth scientific research conference of educational sciences and psychology, social and cultural harms
of Iran. Tehran, Iran. [Persian]

20. Javadi RK, Rasouli M, Nazari AM, Hasani J. Factors affecting teachers' burnout: Presentation of
structural model. Teacher Professional Development.2016;2(1):37-50.

21. Salimi S, Siami M. The relationship between job ethics and job resilience with stress and job burnout of
teachers of exceptional schools in Zahedan. Transcendental Education Quarterly.2022;1(1): 25-37.
[Persian]

22. Naderi Lordjani N. Examining the relationship between organizational commitment and burnout of
school principals in Lordegan city. Scientific Journal of New Management and Accounting Research
Approaches.2022;6(20):1070-1076. [Persian]

23. Torkaman F, Farhang S, Zakerian SA, Torkaman M, Keramati Niaragh H. A study on the effect of job
burnout and stress on job satisfaction among teachers of exceptional school. Pharmacophore.2017;8(5):
18-24.

24. Salvagioni DAJ, Melanda FN, Mesas AE, Gonzélez AD, Gabani FL, Andrade SM. Physical,
psychological and occupational consequences of job burnout: A systematic review of prospective studies.
PloS one.2017;12(10): e0185781.

25. Tria JZ. Job satisfaction among educators: A systematic review. International Journal of Professional
Development, Learners and Learning.2023;5(2): ep2310.

26. Ordu A. Mediating role of work-life balance and job satisfaction in the relationship between person-job
fit and life satisfaction among teachers. Psycho-Educational Research Reviews.2021;10(2):29-41.

27. Rogowska AM, Meres H. The mediating role of job satisfaction in the relationship between emotional
intelligence and life satisfaction among teachers during the COVID-19 pandemic. European Journal of
Investigating Health Psychology and Education.2022;12:666-676.

28. Al-Refaei AAA, Ali HBM, Ateeq AA, Alzoraiki M. An integrated mediating and moderating model to
improve service quality through job involvement, job satisfaction, and organizational commitment.
Sustainability. 2023;15(10): 7978.

29. Gumasing MJJ, llo CKK. The impact of job satisfaction on creating a sustainable workplace: an
empirical analysis of organizational commitment and lifestyle behavior. Sustainability.2023;15(13): 10283.

30. Perkasa DH, Susiang MIN, Parashakti RD, Purwanto S, Rostina CN. The Influence of Work Culture,
Work Motivation, and Job Satisfaction on the Organizational Commitment of Administrative Personnel
Members of the PKS Faction of the House of Representatives of the Republic of Indonesia. KnE Social
Sciences. 2023; 22-30.

31. Moradi M, Jalilian H, Kianpour S, Amiri Maryam. The role of emotional intelligence and emotional
work in reducing job burnout and increasing job satisfaction. Studies in Organizational Behavior.2016;
6(2): 73-100. [Persian]

CCBY-NC4.0


http://dx.doi.org/10.18502/tkj.v17i1.18373
https://tkj.ssu.ac.ir/article-1-1345-en.html

[ Downloaded from tkj.ssu.ac.ir on 2025-10-21 ]

[ DOI: 10.18502/tkj.v17i1.18373 ]

OhlSen 5 ool s dese YOR

32. Koustelios A, Tsigilis N. The relationship between burnout and job satisfaction among physical
education teachers: A multivariate approach. European Physical Education Review.2016;11:189-203.

33. Safari I. A study on the relationship between burnout and job satisfaction of Iranian Efl teachers working
in universities and schools. Journal on Efficiency and Responsibility in Education and Science.
2020;13(4):164-173. [Persian]

34. Alrawashdeh HM, Al-Tammemi AB, Alzawahreh MK, Al-Tamimi A, Elkholy M, Al Sarireh F,
Abusamak M, Elehamer NMK, Malkawi A, Al-Dolat W, Abu-Ismail L, Al-Far A, Ghoul I. Occupational
burnout and job satisfaction among physicians in times of COVID-19 crisis: a convergent parallel mixed-
method study. BMC Public Health. 2021;21(1): 811.

35. Chen W, Zhou S, Zheng W, Wu S. Investigating the relationship between job burnout and job
satisfaction among Chinese generalist teachers in rural primary schools: A serial mediation model.
International Journal of Environmental Research and Public Health. 2022;19(21):14427.

36. Krejcie RV, Morgan DW. Determining sample size for research activities. Educational Psychological
Measurement. 1970;30:607-610.

37. Mehdad A, Malakzadeh M, Amiry V. The Effect of organizational injustice perception, job insecurity
and organizational stressors on unthriving of retired employees: Mediating Role of burnout. Journal of
Geriatric Nursing. 2019;5(3).[Persian]

38. Mowday RT, Steers RM, Porter LW. The measurement of organizational commitment. Journal of
vocational behavior. 1979;14(2):224-247.

39. Rezapour Mirsaleh Y. Examining the factor structure, validity and reliability of the School
Organizational Health Questionnaire (SOHQ) in a sample of Iranian teachers. Education and Evaluation
(Educational Sciences). 2015;9(36):109-130. [Persian]

40. Smith PC, Kendall L, Hulin CL. (1969). The measurement of satisfaction in work and retirement: A
strategy for the study of attitudes. Chicago: Rand McNally.

41. Arasteh Saleh Kooh N, Mehdad A. Chain relationship model of job  characteristics, job satisfaction
with innovative behaviors. Career and organizational counseling. 2015;8(28):76-92. [Persian]

42. Mehdad A, Asadi A, Golparvar Mohsen. The moderating role of religious beliefs in the relationship
between occupational stress and general health of nurses. Knowledge and Research in Applied Psychology.
2016;17(2): 15-25. [Persian]

43. Bohner J, Wank M. (2002). Attitudes and Attitude change. Translated by Ali Mehdad, first edition,
Jangal Javadane Publishing House, Tehran. [Persian]

CCBY-NC4.0


http://dx.doi.org/10.18502/tkj.v17i1.18373
https://tkj.ssu.ac.ir/article-1-1345-en.html

[ Downloaded from tkj.ssu.ac.ir on 2025-10-21 ]

[ DOI: 10.18502/tkj.v17i1.18373 ]

Bys it Culsy g Jid Fogud (ol dauly i

Mediating influence of job burnout and job satisfaction in relationship
between work stress and organizational commitment among exceptional
education teachers in Baghdad, Iraq

Al Dabi MBH !, Torkan H *, Shallal AA 3, Mehdad A *

L PhD Student in educational Psychology, Department of Psychology, Isfahan (Khorasgan) Branch, Islamic Azad
University, Isfahan, Iran

% Assistant Professor, Department of Psychology, Isfahan (Khorasgan) Branch, Islamic Azad University, Isfahan, Iran

% Assistant Professor, Department of Education, University of Al-Mustansiriyah, Iraq

*Associate Professor, Department of Psychology, Isfahan (Khorasgan) Branch, Islamic Azad University, Isfahan, Iran

Abstract

Introduction: Educators in exceptional schools represent a significant research focus explored by researchers
across various disciplines, primarily owing to the intense demands of their jobs and their coping strategies
for such circumstances. In light of this, the present research was conducted to explore the connection
between job stress and organizational commitment, focusing on the mediating effects of job satisfaction and
job burnout among exceptional education teachers in Baghdad, Iraq.

Materials and Methods: The method of research employed was causal correlation research (structural
equation modeling). The statistical population for the research consisted of all the exceptional education
teachers from elementary schools in Baghdad, Irag, during the spring and summer of 2024, totaling 524
individuals. Among them, 200 individuals (100 females and 100 male) were chosen as samples using the
convenience sampling method. Data were collected using occupational stress gquestionnaires of the Health
and Safety Institute of England (HSE), job burnout by Maslach, & Jackson (1996), organizational
commitment by Allen and Meyer (1991), and job satisfaction evaluation by Smith et al. (1969). To analyze
data, a structural equation model was used through SPSS 26 and AMOS 23 software.

Results: The results of direct effects showed that job stress significantly impacted organizational
commitment, job satisfaction, and burnout (p<0.01). Additionally, both job satisfaction and job burnout
significantly influenced organizational commitment (p<0.01). Examining the indirect effects revealed that
both job satisfaction and job burnout played a significant mediating role in how work stress influences
organizational commitment (p<0.01).

Conclusion: According to the results of this study, it is recommended that managers and policymakers in the
Iragi education system focus significantly on decreasing job stress, due to its impact on enhancing job
satisfaction, fostering organizational commitment, and lowering job burnout among special education
teachers. In this regard, they can take advantage of the presence and advice of organizational psychologists
to recognize and address the sources of job-related stress

Keywords: Job stress, Job burnout, Organizational commitment, Job satisfaction, Exceptional teachers, Iraq
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