[ Downloaded from tkj.ssu.ac.ir on 2026-01-07 ]

N bt e aaldad
EA-0T Olmas /4Y QU..w)'/r)Lqe a)\.mf» /r—f& 6,9

Lo g i WIS Shysl (FasS s fe Syd8 e p
sl 3 ekd STl bl Culem 5 Jid gl , 18545
TS Lo il Loy desee

A OIS 5 Olgr 0L Kk sy oKl s 5 dgdo dmly oMl al5T oK1 ¢ plidily ) (6 530
el ) (S pske oL (g g2ty lidis 4208 Y

ARAMALENCFS I A e

o 515508 éﬁ&:lftﬁjpé)\;&#@b OLS,IS 5o i LIS Slhyalas s e 0LES La i 535, tandle
3 S mle RIBIAS Jae oDl 5 OB B SLOLS DL G o5 eilse Olpe 4 KIS e oS lae sl
Sl e b a5l Ods (e pla a5 b cd Slle Coles 5 el sl  asle sles
Al el 6l ok STl Slesle colem 5 i el 8355 Ly i (g LIS Shysl SaS sw ie
Al sd S8 DU 31 LE G 1 S el (Sten Slallls £ 5 5l S Atz R0
(SIS 503 Slo o glaasl iy w5 odd wlbsl ik gslar iy 4 45 30 YA Jle s Olgiol
denles 3l eslazal L Laesls L Usls C.JL oo 5oL OIS s el gl et STal Slsle Colam (i (_;J.,J)Ssj}'
L o 5 2 Qg S5 5 O (e oy

o Sl Slosle Culem o ad G355 o (SOl ime S53 (Soeman 4 53 0L addllae pl il slaaly
3TN spde el e85 e 3l OLE e S5 ol 5 a2 (P /0 0) 353 5505 28 OIS 5 el 15
P/ 0) 03 S w1y 55 oL LS bty SV spa e Sl Slesle coles

Cole SUSLIS 5o 28 ()L 018 Sl o e 3 (slerk Glos gl pite Comal 51 R onl ol 15 S 4o
LS e

ol Shysl Slojle Culam o s (el ,183 55 (2 (5L 013 b5l s

PANTTAV 0T il (g gmils Sl anaS @Dl (S pske ol (@Bl i ps o

fariba.kiani64@yahoo.com : s =l ey


https://tkj.ssu.ac.ir/article-1-367-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2026-01-07 ]

S ﬂ‘s)l.:ﬂ)f&l)al‘;.\;:sg‘ﬁuﬁﬁ' Sy p /EA

AV S b Sleead Yo D)8 5 L sl
s dubr s VL el Gl a5 XS e
03 ipdaxlpe iy G b s s e S
4 Sk Sl ,ls 22 e Lol ¢J.<ib Cans
2l A 5 A il BLadl sl e il S
O kias o Ol e Ay 5 dyie JUB o
Sl lis cou |y s By el a5l 2
O ki3l S o pole| 8 LW ool 0 Las (i o
a1 (Vo) s e 0LiS (g i (6,85l S J STy
(b OLS O plas gl 4 YL GlISs5 L
Ol e (S5 5 orllily, laisly s
G SKasl Lol gl (Vs s
OV)sls sl VL o liisl s,
Syl Slosle colas OUSHS 51 & (poomen
S n Dgemn OSSOl w1y el
S Sl GhgxS Ol ol Syl Slasle ol
Slosle Colbem OA)s,ls 545 OUSIS ol s Olejla
G055 100l elax| Isls 5l glosl st STl
S slassl OLSH S uS o ke el ) JolS
Wl slaiil 5 Wl Sl olsle & Glarss 05l
Lol Gl oS ais o sbml (kS o0 Cole
g Olpda 5 Ol ol Szl OGS
S mbe eds Shhsl Sbsle colas (Y0)s oy o0
(YNDLS o @l 3 OLSLE sl 1 elanr | Cylas
o a0l Sl Sl coles 51 VL sl
blol s Jad ol s Shen L i
3OSl s 53 Ledda Sl (YFYY )
bolg e Dbl o s o e o & Sl coles
S ebn Bl Ll prmes Sy osd
5o S (8 s s LS eonlgdn | Sl e
SroS el a o pd o 55 Gipdts Gl e s
Sl Cws 3 OLSLS Sy sl (S e

>4 9 W\JM‘J"“: 390 O‘l‘ BE Jf‘ e ‘J.ﬁ'jd‘

4o d2e
3w ol Sl axy il S
LT aal 51 Shsl 5 2 LS (Dl o3 S Ll
2o 5 W Lyl sy RS s 8 WS1S
S sk a5 O eSS Gl g e SLAS 1 ST
(NS on L 55 30 b & gy pms 5 L2
ladels 655 LIS Sl Sl s 2 4 g3l Slais
S Wlesls 0Lis 5 atls 5 OUSLIS (5l 5 o bisly,
Sl (a5 (Nos 5 O e b iz ol
el 5 Sl S5 s Ll S (8,8 s
St 2 SO D ran 5 3505 (e dail
@z oS Wlesls OLiS W iays (0)5,108 o OLS,S
St ol 4 hse 18 g0l OS5 e
53 LT als el UL S Wl sk oS, (Ve
EE s e 15 e Glacanl & Yol s
5> Jels ols,ls ;s Roberts , Baugher ;ass
L;l.ad_lbfj 03 BLL as sl ol Sl @L'Ma
MAEL o g Sl 5 Bl ot 6l OLSLIS
A il Olse 4 8 gless I S
LS o Jos did glalase 55 LIS cluls]
GRS Oy S il sl
—etls bl dad gl (@)
wlynp pasd Oleabl 5 ol sl 8 el elazs|
S ol oyl s 8 alby SO gl sk
(V)S o am kS ol o3l bl 1 LTS3 5 3
Syhip |l 3 dew s oS kb, a3 sS85
OV, 8 o D3 s 3o5e ad illy Omen
oS e (S cilhs 5l Sl bl saly185 5
555 Ol 5 Ll Lo S50 OlEs 5 Gl w
adas el xS 1 s gla BN sl el S
S b gl sla 2 aiS o ol LT aKT s
S e ML (VDS el s,
O e Mo 5 Slole i glas,slias

OVl Jad s Sae 5l ol 5 Jad by


https://tkj.ssu.ac.ir/article-1-367-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2026-01-07 ]

o~/\\"’;>l:...»3/~tg¢ e)l».i/r.i.i»uja 158 Cb s e asldiad

O,y SSulds Lo deme

23 S ay Ced Ve e LBl 0Ly 5wl
By G

LS, 4y adle pde o 4 @ 5ad glael 5l 80T
J ke 1 sl &Sl o 4 B0 5 s o
Byo SOl BV paeme 53) L g 03,5 5
Bl wlii p AL s ol s, LS ol
g 4 OLSIS (A0 S 5 0) us @JTC‘?
pOlel hass 05 SS 8 350 53 )0 Sals) alid
0313 ol 53 (S s 3 S sk 4 5 L5 S
S as ool Sleedl BT 4 weliion SN o
a5 5l e Ll el il e LT slagaly
G855 els Sl Slole coles gla_olids
IS OLs 4 el s 2B LIS 5 s
ke Sl slasl 518 Y 4 eyl ased b ol en
ol 5 sl Olaasete 31 80 8 5 wliiily;y 0,8
S L lida 31 plS a5l ased YY st 5 A il
238 13 0L 5 gl ges Sl s s

ddes 05 S) 5 O Shmed B3y
Gl 85 5 0l (55 Lals,y Oseil gl S e
5 e Glpoedkd Sl Slle ol (i
D dle 5 5 eslial L Laesls i esliul (2 (51,8
LSJJT@'? sk 4 s s Vo asl SPSS
A eslaal 3 sl lis 31 el
te) 8l ek SThsl Gbojle coles wlie — Al
oolbds Lo Jlgee VY Lol Shosl Slesle ol
ol Ve s el (YA) G 5 Hayes
3 Olsle Ol e b 0L, Jolad Olsee slez elike
0 lie S le 53l o Slesle Col ST
el o o g Lo s go3T 6 ol il & S (gl
SAARIS B "RV FOWPPIPRIINICH S g P
OLSHIS das o OLis VL o 0l a5 AS (gdga 5 YY
o bl e d S s Sl 5 mles | Ol
SlS A Fls S <Wi (Ya)Munteanu _,.Lis

e 5 Solem VL sl piman (V)AL anils
G Copde e 5 SIS edS Sae (Slojle
s blie Ll 4 e 5 cul OLSE aesse
OLSIS 51 (Y0)s 55 oo somnl s 585 Sl 5
Ol g 5 A2l o T S8 @ Olosle & diS b
S, L cmlie 4 hled S o oal 5 0L 2 1) e
TV o G2l 31 T 55 st oS 5 el
ARl sy 5 Gl el Ol Jlae 4 a5
s GE GBIS SAS gty D08 o
Syl Slosle colem 5 Jad el 55 gla uize

il e e

PR U9

aralr el San = o 5 £ 55 s
e s Olgaol ool g oS 5 OLS,S adS g bl
SSoS a e b assy gl s Ly T
Olgol ol s &S 30 3 a5 cilise sla iy
3 (Ol oS 5 (3l S g3lesY b ey o,555)
Sl Gl s letb Bslal S i
A G 55 4 ses = Bla> s eslanal & e slasl
(BSTISTING SO R T RNV WP PR T R
SLLISs 55) (o ey e Y Lo S5l g S
xie 00 5 (e Sl Jlole coles 5 Jid
(o Bl Candy (O (i) SIS 50
RS PPV PER TR UNCHN N GL I
Odile sl Jlul a5 Loy &8 V00 Jlagsh
o 0Ll Sl = e pde 5 Lasl ey &
A Y sads s iy sldad 4 e )y OS5
sl gl galas g Sases Jis, L OLSLS
RHER

Sla iz 5o ol Jhadl anlllas 458 G 3555 ke
05,5 Slasl 5l ol g o 5 Sl 5 S

023U JeaSS s 5l 6258 ma 2t Dl 5 o 0t


https://tkj.ssu.ac.ir/article-1-367-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2026-01-07 ]

g 8 6,18 S sl SAsS o e Sl ) /0)

laasl
SELS S b 315 403 Slus e — i

WA aalllas 51 =55 5 5555 slajlee Sluz=l L
Lo adlas syl Jle 0Y=YA e odgde L&
(TR 3 0 iy ol 93 0 diSES 1 OLSIS oy S|
S oo 5 510 AR s s 5 ((A0) Ja
Sl s g (7471) Slles (A18) LIS Cis (JAA)

s JLVY LS aile  Kile 5 TE

s shadl o
S 3 Ikl Bl ol Sl ) Jsd s
g el edd Wl iasn sla e o Jap
Sl 5 s DS 1 LIS (sla i

3)’,'_} (5‘)‘3;;;'-4 L;.’-})b ‘-SZMM o 51)3‘ L;’LO‘)L\.«
(P<e/eV)s0s

SWl s 4 bl el ek ool 03 oS
el Gy SV G VA S S a5 LS
by Jlpw VL eds Sl sl Goel 8355 o
e ol A s ()01, Ken 5 Cohen ulis
cobie ol cnl Glam s O S el lis
53 AV AL VA= s ) lss ol
Sael 5 (Fls S o =AY VL S als) o« se
o Ga gl Sass ol o3 (M)l Jpd L6
Vo s o, Wockeas 5 s S W by, 4 alde
RGO PRSI FLRR WS

Beehr lie v g dism VL8 W18 -
IS STl s e sl A e (V)2 Kes
(6,8 b el 5l ()8 o515 LT ol O g0l
) bl o s ool Ll L sl sy Jad 5o
bl 2 ren (YOS G158 VA s ilde
s g 7S SWl iy a0 Shass ol s O

Al S Ve 5 VY

(N=\/\q) LQJ::SA L}';})J L;.’L»MA ‘J)‘.bl:.w\ LJ‘J?U‘ «Lf:{‘l.:d—\ JJ-‘P"

P
Al Y \ S B il Kl
\ o/Yo o WIS
\ oL e \Y/40 PR el 83
\ — /s — /Y4 Yé/av ods Shysl plejle cules

s P<o/v)
ol Syl Slle Coles 5 Jad gl 835
Y d).}.}- BE Qj.:.w)g) J:.Lx‘ JJ\A oM s ealaal

5l ks g 55 Jolos

ey M WIS SeSgase o8

O}yﬂﬁ)%d# oM =Y dj-’-?

Sig. d, dy, F R* R

Jde

LVARE S VA SYAR SEREYA I SEEYS

AN AV O/AN  +/YY v/

a8, et ) Je

Colem Jad el 8555 tla i Y Jle

o sl bl



https://tkj.ssu.ac.ir/article-1-367-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2026-01-07 ]

OY/\rbm}/fJLﬁeJM/rfmﬁa,Jé/)\s &M&ML@ C}b&wﬁ}f&q‘.ﬁ- Lo, desws

o dd S Y Jsdr 53 ash slagite Sl plaS s Gl 83 45 (gla ke 345 s odaline &S glasles
! /Y\ wjﬁdj)eﬁgs‘)h‘&u)b@u})w

Golsgme sk 1 A8 LOLS bty
Slp O S5 Mo s (P /0 V)i o o e

ﬂé)b‘ﬁfawdb.)\du)uCﬁ_k}j%d.’ﬁi‘)géj} f‘f‘)f)}hww‘fwdﬂ;)gp’deb_i Jﬁ-‘.’:

Gl Olg  Sig.  edd e Swilyly T R SEB B R

AR oY AN Y/4) YV 10 /4 S gl )85

VY et e SYAY =Y e — /oA o S|yl Glesl cules
oS 3lsl pased sl ) s g U das e L;UL;:&.,\J)S:}} Syd e edalie &8 hilea
25 Sogm sty n LOT Il ar b & ol G LIS sl deo 3 VY s pd (guls s ) sk
Ml S T VL 28 el slacaise Sl Colom s (P<UVAS o i |
Lo o A5l oS Als slizel s Saps les olls s Ve ssde gyls e sk el STl
Sl 5 sl Jlasl gl il wils JxS (P VS o e Ly o oS
3l Sl 5l S P gl L (UN o) bl
Slablaml Lol S, Ll ol o Ll 5 aus e
S L s slizel LT s Lad 3Ll | cnlis 5 o3V sk Akt Gl 5 oS sl 0L ass b
51,5 0 las 5 asl e Gl oS 8 (ol sl b A8 or ot OIS 5o 1 LS Sl ks s
S i 6wy b (s S 5, (V=TO) LI o ey Slo 005l L soes a2l
Ol 5, T Lt 5 osbd S O 5ol s bl e ol sl Lol
35 iy b SR O1LS S1osl e g i - tas Al 2o G LS STl a5 55
e ‘_;JVJJKS:}} WLl S Ll Ll &S s>l by S (8 Gladas 53 ol S e B
S Lls sk st 4 iin g ok dils 65U Lien 13 SADLS (5ln 33 gla bl 5l Jas
LI s ool a1 ik il 5 e Aoy 1> sliel 35 G 4 &S (3l
FaS 5 Wil e plail w1 0T s 4 sioneb Ll Ol @S bk wal 1S
Shysl digde 555 Jad 53 6,1, Shhsl les bS5 55 Ll 3 Lgs b O 51 513 o (P
S osb 4 sy gwd air Bl Sl 1S Ay g axis] (65U S ah s 28 VL
bl 4 55 slezel 5 s Ol B SR 4 i i g s 2

Al 2l (S STst Ol il Lyl 53l s Bld o8 (33058 28 1S Sl

Sl leile Sale sls 0L assy ol b St salge sl dits (Vb s 3 sl
S S STosl (gl me ssb 4 el (5l 5 o Llgr oS Lawn Jod oo 5 Jad Ad, AL
S iass i b pees a8l pl S o S | anl cpl ey 2alS Jad 5o 15 ol S S1sl Ol
i STyl ol Cglam (FVEFOLIL o et 28 e 5 Jlee sl psgie Sl eslinad L Ol5
Cohe & SIS e LSS LIS e S 8B o sl ) Sl il Sl oS


https://tkj.ssu.ac.ir/article-1-367-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2026-01-07 ]

wda g 8 g )WIE Syl (FUnS s e Sy dE ey /OY

ol el Jad Sl g L LS STl
solbs S5 OLS,8 S6 5 b 8y (Vebbd)s s
pde) LS e T Al 5 e 25 sk 4 S AL
s e Lol 5 (s s
2503 sl o Slosle Colas 5525 ple) L o
s Npdon sals bl 5 el Glajlss 51 (ke
bl 5l sl Olpee Lsls oS Spiae ad L
4 oplaly cas oocews G g 1y s S S
Lpd e s b 5 ol S i Jlax
Sl sl slaeyss 358 pr slgni O & 1
ey i UL s gl Olge 002y
s S s e S 342 Sl s
il OLSHIS w lal 558 13 sl slaaals
et Wl Sl co sl g & aS el osls
Uil ol 2 b gl go sl hos DLl T & TG
S5 Ol 31 Siel slaesss b ssd esls i sl
Cole T Ol e 5 Laoslesle 55, 510 el ol
Aas Sl s o U 3 51 LSS 4 1 5%
A Gad g il Gl 2l 53 (il cd S ol G
das
S S 4o
S ool Ol ol ash mlS Wt sk
Sl Slsle Colem 5 Jas saelyl85 55 (sla e
O, 5o 1y i (L1,8 SThsl gyls pme sk ol
JF1e 0o il oS gl tags LS o G R
Slel)3 5 (25 LIS sl e 3)5m L3 5 siS
5 el 58 5 seds Sl Slole cole> 5 Jas
LIS RS- S TR e BN U TGN P - sl Ll 5
P s el Sl bl AL e s S
ol 5l e B s S S A s WS
2ol ols,

I IR U T

D

4 S SN i e daly 1 Cylem 51 YL
i gl s OISl L L es S SWS OLs,S
Joroels SLSS (i (V) iles S 28l kil LS
SIS 5 Al anils (gimel il andge oS
s Foley Guss il sl als Wl s
Syl Sljle Sl o e darly (FA) 51, San
Slile Colam sl Ol 1y iE WIS L e
oty 8 el 5 2B Sl (LIS L eds STl
ol bl 3 et Syl Slesle lam (M)l i
el o el Glaand g 55 Olosle &S OLSSIS s Sl
AL e QLS8 LS s Jas albs s gl ol s s
L8l e
LAy & ol OS50 wds Sl LSyl Sl
@ S Olojlos sl 3l dny) g Jole e ¢ o]
s Ss 5 i WS Sl i s (L
oy Olsle By (Bl e OLS,S
2 ASE o) oldes alsel Sl s Sl il
OLS,S sl A5 (o5 5o OLS, Cdl 5 o
LEJJ'(‘L““’ B ‘_;1‘7“ LEL“L;iL“")U olrs S
RO N B NS IRCCRS I CA NG
Sl S a3l S Ol e odd Sl glesle
Oloile semsl Iyl 5 bty 51 Gl ol b Lol sk
S a5 ool i &8 Slosle il 0 S s
e OSUSLS 4 i) ol s e WL a5
Jad 55 8 L STyl el Gl anS e i
sl gkl 5l T Jaae Jlasl 5 st
7 S po ASU gl w Ol o5 Sl (BY)L 5 e
Lol (S o ST LU psse 5 Gl S
Olle &5 Lo (g fsbse (nl 4 QLS & 550
35T a5 e 5 L3k e LT ol an 5 el
I coal Sl w0 YL Gasl 5 olsle 5 cy e
53 5 Wl 0ol plnil JSa s Sy T ples
s B s e SRl ens

KCADEPWIIN


https://tkj.ssu.ac.ir/article-1-367-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2026-01-07 ]

Oi/ﬁrdm}/f)tg.‘i- a)u/r.‘i..zAJJA /J\S &M‘;@L@ML@

O,y SSulds Lo deme

DRy OBASES 8 S3 G Slhosadt 4 4 g

Sahas S b s sl
5 G (G LIS Gl e (2
SSss sk a ekt Sl il cale
PSS a e Sl (S S LA e
(s pdome ol b dblie (gl i e sl o Sl
U Lol o L2 a3l Oliedl OIS S 2
St IS Soso kil 5 dis Sl e Laesls

gl e

Sor S bl ol adlas s el o3Ikl (L
6l ols e 2l s el (Ses & (il e
o 6 55 g slgnty ST Sladlae s sl aliS

3 il S5 sl gl
Srdpeen b Lo addllas opl s Cus gl (o
WA Sy iy S Gkiles ol O mln
Az b s e jni anllas ol s OEASES 2
Sleisl > ot U5 oS0 S5l ks 1]

Lol andles opl 55 i cpl el 2l 5

References

1.

10.

11.

12.

Jones E, Chonko L, Rangarajan D, Roberts J. The role of overload on job attitudes, turnover
intentions, and salesperson performance. Journal of Business Research. 2007; 60(7): 663—71.
Beehr T, Walsh J, Taber T. Relationship of stress to individually and organizationally valued
states: higher order needs as a moderator, Journal of Occupational Psychology. 1976; 61: 41-7.
Mulki JP, Jaramillo F, Locander WB. Emotional exhaustion and organizational deviance: Can the
right job and the leader’s style make a difference? Journal of Business Research. 2006; 59(12):
1222-52.

Spooner-Lane R, Patton W. Determinants of burnout among public hospital nurses. Australian
Journal of Advanced Nursing. 2007; 25(1): 8-17.

Gurbuz S, Turunc O, Celik M. The impact of perceived organizational support on work—family
conflict: Does role overload have a mediating role? Economic and Industrial Democracy. 2012;
34(1): 145-60.

Westaby JD, Lee BC. Antecedents of injury among youth in agricultural settings: A longitudinal
examination of safety consciousness, dangerous risk taking, and safety knowledge. Journal of
safety research 2003; 34: 227-40.

Zakocs R, Runyan CW, Schulman MD, Dunn KA, Evenson C. Improving safety for teens
working in the retail trade sector: Opportunities and obstacles”. American Journal of Industrial
Medicine. 1998; 34: 342-50.

Baugher JE, Roberts JT. Perceptions and worry about hazards at work: Unions, contract
maintenance, and job control in the U.S. petrochemical industry, Industrial Relations. 1999; 38:
522-41.

Biron M, Bamberger P. The impact of structural empowerment on individual well-being and
performance: Taking agent preferences, self-efficacy and operational constraints into account
human relations. 2010; 63(2): 163-91.

Schwebel DC, Severson J, Ball KK, Rizzo M. Individual difference factors in risky driving: The
roles of anger, conscientiousness, and sensation-seeking. Accident Analysis & Prevention. 2006;
38: 801-10.

Bandura A. Social foundations of thought and action: A social cognitive theory. 1nd ed.
Englewood Cliffs, NJ: Prentice Hall. 1986: 245-268.

Usher EL, Pajares F. Inviting confidence in school: Invitations as a critical source of the academic
self-efficacy beliefs of entering middles school students. Journal of Invitational Theory &
Practice. 2006; 12: 7-16.


http://www.sciencedirect.com/science/journal/00014575
http://www.sciencedirect.com/science?_ob=PublicationURL&_tockey=%23TOC%235794%232006%23999619995%23622681%23FLA%23&_cdi=5794&_pubType=J&view=c&_auth=y&_acct=C000052585&_version=1&_urlVersion=0&_userid=1400283&md5=c17ec1d1caf939b2637aa4450d3c0b9f
https://tkj.ssu.ac.ir/article-1-367-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2026-01-07 ]

i g GBI Sl (FUiS g D e /00

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24

25.

26.

27.

28.

29.

30.

3L

32.

33.

Betz NE. Career self-efficacy: Exemplary recent research and emerging directions. Journal of
Career Assessment. 2007; 15: 403-22.

Mao-Nan C. Job stress, self-efficacy, burnout, and intention to leave among kindergarten teacher
in Taiwan. PhD thesis in psychology. Florida: Lynn University. 2008;111-124.

Ross R, Altmaier EM. Intervention in occupational stress. 2nd ed. London: Sage Publication.
1994: 71-93.

Jex SM, Bliese PD. Efficacy beliefs as a moderator of the impact of work-related stressors: A
multilevel study. Journal of Applied Psychology. 1999; 84: 349-61.

Ducharme F, Lévesque L, Lachance L, Gangbé M, Zarit MH, Vézina J, Caron CD. Older
Husbands as Caregivers Factors Associated With Health and the Intention to End Home
Caregiving, Research on Aging. 2007; 29(1): 3-31.

Leenu N, Lakhwinder S. Role of Perceived Organizational Support in the Relationship between
HR practices and organizational trust. Global Business Review. 2012; 13: 239-49.

Eisenberger R, Huntington R, Hutchison S, Sowa D. Perceived organizational support. Journal of
Applied Psychology. 1986; 71: 500-7.

Rhoades L, Eisenberger R. Perceived organizational support: A review of the literature. Journal of
Applied Psychology. 2002; 87: 698-714.

Kraimer ML, Wayne SJ, Jaworski RA. Sources of support and expatriate performance: the
mediating role of expatriate adjustment. Personnel Psychology. 2001; 54: 71-99.

Gurbuz S, Turunc O, Celik M. The impact of perceived organizational support on work—family
conflict: Does role overload have a mediating role? Economic and Industrial Democracy. 2012,
34(1): 145-60.

Foley S, Hang-Yue N, Lui S. The effects of work stressors, perceived organizational support, and
gender on work—family conflict in Hong Kong. Asia Pacific Journal of Management. 2005; 22(3):
237-56.

Hofmann DA, Morgeson FP. Safety-related behavior as a social exchange: The role of perceived
organizational support and leader-member exchange. Journal of Applied Psychology. 1999; 84:
286-96.

Mearns KL, Reader T. Organizational support and safety outcomes: An un-investigated
relationship? Safety Science. 2008; 46: 388-97.

Zhang J, Reithel BJ, Li H. Impact of perceived technical protection on security behaviors.
Information Management & Computer Security. 2009; 17(4): 330-40.

Frahani H, Oreyzi HR. Advanced methods in human sciences. 2nd ed. Isfahan: U niversity Jehad
publications. 2005; 56-69. [Persian]

Hayes BE, Perander J, Smecko T, Trask J. Measuring perceptions of workplace safety:
development and validation of the work safety scale. Journal of Safety Research. 1998; 29: 145-
61.

Munteanu MR. Safety attitudes in the Ontario construction. Master’s thesis in applied science and
engineering. Canada: University of Toronto. 2005;22-13.

Cohen S, Karmark T, Mermelstein R. A global measure of perceived stress. Journal of Health and
Social Behavior. 1983; 24(4): 385-96.

Arras TE. Associations of mindfulness, perceived stress, and health behaviors in college
freshmen. PhD thesis in psychology. Arizona: Arizona State University. 2008;65-88.

Jex SM, Bliese PD. Efficacy beliefs as a moderator of the impact of work-related stressors: A
multilevel study. Journal of Applied Psychology. 1999; 84: 349-61

Dasgupta P. Effect of Role Ambiguity, Conflict and Overload in Private Hospitals’ Nurses’
Burnout and Mediation Through Self Efficacy Journal of Health Management . 2012; 14(4): 513-
34.


https://tkj.ssu.ac.ir/article-1-367-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2026-01-07 ]

O'\/\"bun-.c}/f)t.g.‘q‘-a)u/riﬁa,}:/J\s &M‘;@L@ML@ Ob&wﬁ}ui;;q‘.b'- L.bJJw

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

Stajkovic AD, Luthans F. Self-efficacy and workrelated performance: A meta-analysis.
Psychological Bulletin. 1998; 124: 240-61.

Rigotti T, Schyns B, and Mohr G. A short version of the occupational self-efficacy scale:
structural and construct validity across five countries. Journal of Career Assessment. 2008;
16(2):238-55.

Stamper CL, Johlke MC. The Impact of Perceived Organizational Support on the Relationship
Between Boundary Spanner Role Stress and Work Outcomes Journal of Management.
2003;29(4): 569-88.

Grant-Vallone EJ, Ensher EA. An examination of work and personal life conflict, organizational
support, and employee health among international expatriates. International Journal of
Intercultural Relations. 2001; 25(3): 261-78.

Foley S, Hang-Yue N, Lui S. The effects of work stressors, perceived organizational support, and
gender on work—family conflict in Hong Kong. Asia Pacific Journal of Management. 2005; 22(3):
237-56.

Panaccio A, Vandenberghe C. Perceived organizational support, organizational commitment and
psychological well-being: A longitudinal study. Journal of VVocational Behavior 75(2): 224-36.
Tan HH, Tan CS. Toward the differentiation of trust in supervisor and trust in organization.
Genetic, Social, and Psychology Monographs. 2000; 126: 241-60.

Diaz RT, Cabrera DD. Safety climate and attitude as evaluation measures of organizational safety.
Accident Analysis and Prevention. 1997; 29(5): 643-50.

Barling J, Loughlin C, Kelloway EK. Development and test of a model linking safety-specific
transformational leadership and occupational safety. Journal of applied Psychology. 2002; 78:
488-96.

Biron M. Negative reciprocity and the association between perceived organizational ethical values
and organizational. Human Relations. 2010; 63: 875-97.

Clarke S, Cooper CL. Managing the Risk of workplace Stress. 2nd ed. London: Routledge. 2004
33-61.


https://tkj.ssu.ac.ir/article-1-367-fa.html
http://www.tcpdf.org

