[ Downloaded from tkj.ssu.ac.ir on 2025-11-23 ]

Occupational Medicine Quarterly Journal S b pansi oode aolidad

Vol. 9, No 1, Spring 2017 g""“ hn :f,ﬁg;, APyl ) o e A 090
tEar
Pages: 54-68 Wi OF-FA raxio

100 M & 193 pus (59531 90 U (50 (o
Jaw 30 J S Loli yilg pus g

Yo e AE .

ouS

3 8l o 5 ) 8 alem Duke Job g 00l (e G o el el (ra3e 930 50 £35Sl (K saanie
LAz b e Wz (5 diged jop (owyp pol dlie Boa il bl il b o dad el mlie (S aes e
g Jad 5o s — Lol (yjlgs pase g (Bl - (33 (y3lg pas 55Kl

Sleaised gt @l S Lo Gl pas Jae g L DB 5ls pas Jae e 6B ik 90 nemin e
LRz wog Gl jo i GlacS il jo Jeld a5 wWog Ja5 YYTA )y 0590 sl digad () 1S (500 woz
Ol @ golall Condsy g e (0,50 GBI 053 asliiw g oS Lo BRI asliiow jy o Lol o inl) 0l a8 5
oot o osliinl (65 s 5 G0 St (gmns S, el 5l glel Jelow (6l aiads eslinl plSen (sla i
o pll M oplus 4.2 413806 5 L Waosls 6)LJ

VYA (6 5 52 ) 5,00 ol 335 55 VU 3l poe a5 50l s yo 0y Se by LT3l s a5 ol i oasily sl
&S ol g (@0 09,5 4 S VIV (650 o) 250 (Sl oo 9 S35 395 Jid p oS SLS (@ 0 09,5 4 S
ol i (g 0 09,5 & e WY (655 Cand) 33,10 095 )5 a0 S (bl 31 s

et 0> ryat IS same (b alpliasl eaal sy IS bl b 51wl oe (0 50e oz (S50l oy s e

b dalys e ) Ke dyaz (sladigas (RS 4 Yoo WS o 225 | bl D 3les pas oS SLS S

‘}:.w JrJ—LoLm u)b: pas “}:..w u.:lob—u»)b u)|9: pas ‘u)ic“’ 1gouds” slaojlg

Olpl leieol (Olgiuol ol&iils wliiily ) 09,5 biwl -1

Ol Ol g5 cgwsde S 5 pRS1S « oliily ) (5 585 -F

hr.oreyzi@gmail.com : SS9 uSUl oy V1 -FYAPPDOF :ulod (ali (U gkmmo 5 35u 99)
1FA0/0/Y 1y )b TR/ - /Pl f )b


https://tkj.ssu.ac.ir/article-1-715-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2025-11-23 ]

Boo

Do Ken g (i pe Loy

30 0,0 aF Cuwl ooy lid Sladsd ax I s sadaslis
olsl (smae ool o Jlb 51 (30 o Sen sabox Jobo
Gl Ko (K0 Moz 095 Lol 1wl dasoaz J>1o 59,
ke 05 (BL 655 (rae e o5
Gl Jle 5500 Silslin b e 0 ol Kiagh
Cowgy oo S5 g () Sz e Solgils amle wile
oooy9e Jalse (350 Slasl phan Zonlis (V- A)
posie oy gl 22 OVY) (Bgye 5 (sras @By Iy
) Kd b iagh ;K0 cizren ilesyy ob 1, (1Y)
i Jyab e 1 S5 Sl (T ol WS
5o 5 Fse Jelse 5l eads 5,uiS (slalie 5 lsn 5 Ol Dl
@ Gl Jolge ool Jb ol (F) wiladls X
ol conle g 0% 4 Ml Wlgood Jol5 55k & e
b 3l e (S5 S5 (slaglBgs Jlio (gl i a2
5ot ol @l Gl 4z ST s olii | (ol
Jolge ams o lis wladn(VF) sl Sass g0 (slaglige
OVAF) (5055 sla il § (10) (5o bl aiile Ll
FB lategn s akl, oK @l Sl 2l
BAA)Y cesload ploxil (5o 5 oyl alaily g0 by (st g8
2 e Sl L sy, oS 6k (V)
S ) Sgzy seges Cumer 4 Cumd (SN0 Ohlew
00,dl b 5,8 hleg 10417 a5 cul ools lid aslllae
G el (V1) e 5 55Ty (1Y) ot |y oy
a7 o 45 & i o 2385 ¢, Som o i (o
A b 2o 1y S alax B Jsbo 4L 295 g0 S0
Cogds 4y Lyl el ools Hlas o iags (YY) aas
b o o g asl sl b (K Wlgiee bl
b @l LT wlgiae el ol 4 il o
SMes )5 g Do Job wtad g S S5 1) K
Sl ol e Wlgicge ol ms G 1y o )5en
e P B35 A O SN el Al ere (K
WS olnl ) wgere all> Sy g wll e el Jele Soalys

WA Lo o Jsl oo ot 0399

doddo

ot il (Sbp ylld (nipls 52 3,0

G,z 1y 050 des S Plas Jlo Job jo aplusl 720
S &9 Al O 350 Jle plee (V) WS e
ol 2 (V) WS (o0 ep lbes Sjgoy &5 Conl (a5
Om oo e ) oK cltlage Sl losle 1S
ooy plasl sgx 4 Jleb coss olmy! WS den
Obye Alelg a3l G ()3 Dy & (550 350 s
09 3 oo Ell gt b Jgene jsb 4 g wlioe sallas s
Pl 353y 9yl olpon (St el g o 5l w5
G2l 1 IS5 5 50 o SRl L 5 ol Slgz i 5o
b SeadlS (55500 )3 895 99 4 (5K0 3,0 o
S0 b oasld 5,5 0,0 g (Aura)lygl ol e 550
mas e S g5 59 058 o0 e gl 9 (9500
SFes 3 datiesghi oo b 3y00m en iy
5 ad b g el Ko Lol el )] 39y 48 )b S S
35 Sl abil 95 Jgene job 4 mld (5Ke 9,000
S50 0 3l el Ry w5 wesoe &) bapda SLLI
DS s o) Kae (Sloygs Dl (1) Sl SeadlS
2 88 G Joe 5l (Vsb slacasd ez 5l o 3 Shae
9y ol () 20 S o0 St WS 05 g5 5 G
aigje.clly dalgs ol 8 golaidl  clozxl( Sls, slacyl;
base %ee ) conl a2 BB (%00 51 (80 (golad
JEENUR RIS [ B FICIPS ) [N T Je1 [P RN P
aile peiine poo loanie Jold olaidl gloas o (nl
a5 Cewl 5 oo 5o (550,00 ool s 1L ralS e
ot sldan e (Fd) Kgd oo Jozia |, o] oble,s S
(@ ployd @ bgrye glaaze Jols salagy glacidlye
Olisslons 50 (S 5 (parids slajiolejl Sy Sleas
mo b 50 Y0 ek SO 51 o sl g Cunl az g LB 5
Bl (5 Ko a0 Mo 33 sl s (slaaiy 3o (FLV) 09
QAL e A lawslie 09,8 5l i ole 2 0 Yo -
WlS 5% il (A Sl oad 03 (ess

W b paaxi oo aolilad


https://tkj.ssu.ac.ir/article-1-715-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2025-11-23 ]

Jrd )0 Jps-Loli o3le pae g Galoli- N o519 pae 59531 90 b b 5K (S, OF

p b olalis sblola b oS o pol @ a5 6l o)
(P S e labals 5 b olly dejls el
Gl ooyl GolS e oy 4 Veene it slalolis
Olgie & JyuS w8y (YY) 05 g0 a8 5 Hlai oyl I
0550l a5 ogd oo a8 I i o laloly b ablie aue SO
pae Jaw elwl p (FA) sisu oo W)l ) o,Sles 4 culs,
Prre Vb Las LA L e )5 it s Lol (5l
bt Lad b ol 4 o (g5lo 0 Dl (gl (st Sl
3 e Jdod g aies S (YA B YY) wihls I8 ol
YL Jas jlad ol lid cangy dubw plaie IS o
S iz (YA) os bLs )l X b by j0 &5 g oy
a2 09,5 sled slaosls 5l eolaiul b gon Job aslllae
e LS )5 JS s YL el salols oy bLS)
ool 4t Al 4 am g b (F ) L5 () S Ldlate 5 i
145 ansp opl polo Aagy 50 wlle (Al agh 90
ol (K0 (G00IS dm e (drd JpuS-Lols sl pas
-Joe 5l (S 5 BRI Jow .ol 428,518 sazme (9051 9,90
O e Oileiel adaly poaS il i el g
OLSL eals il ilolg eads (6,108 wle s slo i
O Oile oladd Jaw cpl elel 5 (FY BYF) o4l o Ll
(o w80 Gl lol 5 )1 55 0ad B o sla B3
sl 4 o o dxd cosal g anl))l5 slocs B pl
ol ) s gl st sloasly s aS ool Slxs
el Jols a5 5| o B ol pae Joo ams e
ol Lol (o8l a3 3 ol (Social exchange theory)
oy Clo y glaais s ¢ elosal DY o WS o e Joe
L oolal jls, o i job 4 ond S o jgliws
b 4 5 sladaste 1o el ol 505 o b 0
g (L abl 5 EN) (Sgm adlie 95 Jao (ol )3 09 o0
loailzo )3 Cawl ol (B (bl F agad) (9,0 4dlie S
SIS o laalyin 5 i slolilis Lol o idb s
@ 0ads oo by g, S8l (dge Ldasi talex )

WA Lo o Jsl oo ot 0399

U oyl Wilgi oo (9] Glusl Slage sl 51 (So (YY)
S oyl a5 20 o lid dalgd ggee ax Slall Jad
(S0 pudl oz 51 oD O 1 bl glgil wilg oo
WS gt | (las SISl g (B (B slaglen
g i eyl o blo | o)lys (g 5eS Sladss (YF-Y9)
L5L’.~J U“JJ'“'“Jl J..\A I (\N\ B\N’) Sl 00 ral;u‘ L)J'i"‘
Sadls 9 ) Lanzee la Sy G dlal) medgs sl 50
@job strain) Jxi jLud Jow aiile conl onds slgainy LSS
5 (YYXY) dD-C) ao Jyus— Lol (y5lg poe Jowo b
ERI=Effort-Reward ) ool W ile pae Jow
.(Yf) (Imbalance
abaly (505l gydey loar,l 5l (S Jyus- Lol Jow
s 6 e aliidly, Julge (FYXY) SIS e
) i 9 e &5 e Sy 90 5l oS5 L Wl
Lol ouisS end Jole (gl 098 hrogi S 0 e
O)L'M )L§ ‘;m 9 )L§ )L).M 5M£)~A}AJ aS wl ‘;.:.».v
ddse g0 Juld a5 cunl ol a8 0aisS ol (paegaislo
solaul 3,90 LgLabQ)Le(o alo > 9 6;&“’"‘” @b‘y
T ID-C Jow ;o cwlul 45,8 go.cunl (discretion skill)
‘.\25‘54 LS"“)U‘“"" (L5L0| f‘) )Lwﬁ M)S -\ (Y’A) Sl 00
L oawslie 0 S Sogwl Yo s Jlad L olas,lS
Jads a5 o S co bl ool ik Jlzd b lae IS
by 1S Glae)5 g o)l oYL slelole LSS
Sl UL Led b Jelaw) wjls ladads (o oS (658 pena
Sy LS gy 5 slemr dhs p ogllaal BT Lyl
og wlez glhe a0 Ll h o a5 5550 Jlie (o
S S ol 5 WL e Vb 5 oS
o (el SN e (gans,d Y all anily ey
slalols BT el 0B 1,58, Lol 551 J S a8 oS o
5 0,8 JyS cade ousS how 1) Sl g9y e
e BT Blie )0 (g 09ill job 4 Wlgice 5,1 9,
s el (Siie 5 Sodl (59, p Jad (b slalols

W b paaxi oo aolilad


https://tkj.ssu.ac.ir/article-1-715-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2025-11-23 ]

Bov

Do Ken g (i pe Loy

G 05 alex o jlen (2lhy )3 I8 5k STk
Sl @lo Wil o Jl e y0 5 (b oKT ol aals
ol Cuattl 4y dzgi b g 0l (S0 zmen b )lo |
Sl s S b ik adlas sgEags (oSS
Wlgse 65 gib el Syge ol 5o 05d e Cuoal a2y
O Bk nl g ead bagsslen (leys SIS slaas e &l
il dlgs ol dnel> o el
IR 0P
S Ll 55 el (Son oy pol ek b
Wl i pstin o Ko o> sladiged g S e
o pleil (Odds Ratio) (s, p s SaS 4 Judod ool b
iVl L el g o3 slajome 331 51 Ly el
Gy g Yl S80S Ay g GVl CS 58 ekl
o 555 5 ol S Sl 5 ) gkt <5,
bl i) Gligmails 5l eplns o pleidle g (pwaige
29,5 solatul bosls (5,5laex (sl ;553 sloypds o Slw
50 58,8 &yl eols (g glanx J>lye adS b g
50 bdslizuwyy JooSS o Daclus gl oped jlael Jlb> e
GRo% Slaard b g Slaal I fagh Ghliws ab 4 S L
oo a8 5 IS5 ools (5 yslanx (sl badd g ol oMbl
5 Slal 5l ea e oS b (LSS A bl e
Sige 4 Ghagy il (ol ragh glaas
GeizS 5o BaS oS50 4 b ee 50 Sanlodgy S g
Dyge 4 (598 3,955k (Reg Sl plesl 5l w0l asS
sl céF alg 13 Ll sgs Lesl o aleye
o2 50 Oyge a4 SVl g il plxl iy 4 skt
“fwly a5 Clls 0eg o el 15 o ools Lol 4 asecal
Ll g ol alp i |y bsie gleojle Baias
ol lagely 9l ba ogesl 4 35 o0 s (rizeed
slp OF) wb 2als oy ob)ly 5 wian baginy &

230,35 ookl (VgV)sle Jguo 8 5l diges pae (ymeds

(2, 2, Z._g)" IR, (1-P, )42y 1R

W n= (P,-P,)"

WA Lo o Jsl oo ot 0399

Dieiwd 3l Wlole by gloly aS Jbjo wsi 0 (S8
adlge 93 (nl jpa> aal) )15 laceo b 5 (Jad ol gl 2]
@ B sla iy poodle Jao cnl p3 wesoe (LS (S
9 Syt sz helss sl ol azg 55 8 L Ll
st e ik Sl 5 5 Sl i sl 3
"o AL e 308 (hie 0 )Ty el if 5l oS

gty L 5 o Jae eigas IS
sl @l pae 5l QLS STl o grm laadlse
5 e jo 0als 28l sla gloly g oads (5 laSalo
G S Jawgs a5 BRI Jow olwl 5 a8 o0 a0y
S e oyjlsiel Ly, ciand o glal LT 5 (1345)
SLSS snt il sla ol 5 sad (05 alojw (sla
Do (Voo j0 &5 b s (2lim il slaasSly el
Sl e ((FV) o) oljer 4y oD (6l (6 e sy
g 4 aele QLS5 o5l olfin il pae
& Lol wijlo o )5 4 g0 slademall Cyo b g (s 5L
£85I @ b gl 5l e asl Wl 1l g
Lol olg pae glocd 51 Jlsie (slacgo
4 e dlgice o5 Caol olien 5yl Jlid (gl Jaall uSe
Eyome ;o (FY L ¥Y) 058 2litdly; 5 (comar slas Lo
sl ~ B g e Jae lal 28 <3 olgie
ool el At e ol ol 31 a5 _olSiin 45 ] oy
Ll e, solol Ll wiss oo Jlos! ladsds (o
sy byl jo able gl il b G S cos Bl o
5 Sl s s sbsilen @ e Wi o Wi
b FO & 0S oSS Jle glp) 090 500 (o ,Lad sla STy
oleal & Sl cnl ragh (ol 4058 (egs 9, 0ol 51OV
GodS (St S Wlgige (BBl (A o (il poe
S Sl opl pole g el Jlpe Sl pe il K
S ol e 5 it S Lol Jas 59 5] Sy ol
O3l 2l Graghy S (it 1 0% Wlsiee IS4
aS ojlad gy L)IT e ol o A ol ol Cy

03,8 (owyp O St 0 1) 8 (b slagsdl i

W b paaxi oo aolilad


https://tkj.ssu.ac.ir/article-1-715-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2025-11-23 ]

S 50 JpS-Lol (y3l5 pas g HISl- I ()3l pae o1 93 b 3 Kue S, OA

O dilu lads .l 009 ) ,Se als xdlas 59,9 S
g wolRa¥l s ol cpl (Sbp odign 4 gl Gulaly
s ) o el w0y i olo 55 5 o) Lgks
il pladd JRuS cnlpli )l 992y (Saie b asly )
alidu p )3 Siz )2 039 (Jabo b S50 4 Elr )l L 0 5e
o e Slse sten 3 Loy oS S8 15 iy 5590 o0
039 Shp aeedd SMe Culys 0 9wl 0og 38l g0
SR Rys Bas 4 Cuwl 0oy ol S cpl Jds el
ot 092 kB () 5ee 4 g el Wy () Ke b ik )b ala
LT 51 05 2530 50 o3l ()bl 055 gl Jlo g0
Saze gy 0590 o] lid (slateens Gaizeen A ey
pag) Sglate bYo 4 diges Qlfl 3y YA a8
L5 Ji o5 L G oS o955 s 5o 53l
Fore 4 aiges ol by g wiod ansli® LS (os,) s 4 e
oo @l Sl ol oS codl s £ ) il pals
rlpls g W)lo (6508 oyt oS aril (ol Bl 52 atdlys
0 i 8 50 4 sl ol adly Lol 03,35 5T b
GE ) jaled cS Al o 50 S8 3l I b
i Wl oo g 00l b 4 b (2ol (ooig iy oSV
Wie) it oy 50 K3 Sygo Gl 3 &5 WS e
5 gk 4 o2V, )3 Ay bslas 5l ol ale> s
e 28t oy Ve dg0m) gl als cpl WG oS
9 wged OBl e VA s ol g5 Siag LS
G bls @ g e 1) cpl a5 0l csnlin o S Box
duolin 0)50 il (b e Joo 90 Gl aS olo Cond
ol 90 S 5 Lol w51 i 25 Gl 5 18
@lolid VJgua 3k 055 )z (Ghagh la)lpl 4 diges
slel 0 yp0d 90) Wil 0ailuS (a5 YOV axl 2 10 g wind
JypaS obde dilo 9 YA Lol ulie aile (ol B>
SR il 0 dlims gy bl ol 5 &l jed 45 0395 V/AY
(p>) olass  Jobo ailo ez j0 a5 ol o0y QT &y aleo

9 ply diges

WA Lo o Jsl oo ot 0399

E,.0R
) 17 4P, (0R-1)

3)lge Comni 0l adol (6 80L 2 53 Jge 2 nl 5l eslinul sl

Slye 3l sk wsbi e atie Wa) e 5 (W) Coie
O il adgl (oL o a5 el ool e
4 aaslad 5 K 4 ol ol 8l Jelss ke 55lge g asil
oS oy 00,5 S0 Ha 00 adsl (oL yo Jds ees
Bges w5 YYTA OR (sl diges px oy 5l osliciul b
Slp g cae S, 5 lsed onl )5 55l 5L 05
7Y Ly ao b ol oad ol Jwaiss 4 (OY) OV YYA)
ol Sz e Dbl Lo g ologe JSs |y anslr JS 5
3 celio Slawi 4 1) (g)lem wazr ladised (s 45 o
9O shie g Cude 3)lpe Slowd w4 azgi b s ol 2l Lol
Slge Comd & azg b Jol al>pe 3 (No 5 Ni) oS0 y2
GrSased Jsop ;0 Wa idie 9 Wi iiuie) sl
& dged ol Al Cawd 4 (OF) wlbid pFaan slo iosh
Shl mlis gal> pllas 1 oolizd b ssle Bolas & g0
S oolinul b g ool laill, a5 iy 5 iVl Lo oS,
Jelss (LS5 n 5 diged (285 O jgo Bolai olael Joux
YEY o3l o Sl 28 S plol jeShe slacS 5 o
4 FanS S 8 g Jlo VYAV aile Sl oJlo
S 5 OO il coel lde Joll agh la)l
ODOYAA) o)l 5 o6 Langi olpl jo a5 OF) LIl
O Jolis it Catal doliiny ol faly anl 433, IS,
il 0392 Sl & Jalis Lol 31 ages 5 Jlgms V ol 53
s Wil el el aliae, e
Jolss a5 (0%) (Elliott,Chartrand& Harkins)44¥) ;.5 )l»
Gl bwg g oog gy jlad 5 el 5 wlde o
ol o sl 00l ST @..‘9) 5 bl ez 3 (OV)(\YAY)
Sslr L o (19) i JuS-Lalis adlity L
GRRe  tedd (i (2lsy 9 (bl ez 5 OV)OTAY)
ol 2lsy s bl lye 83 5 eslinul 5 )9e ol

Sl ool &LIY Joaz o 5 pols el jo baeliiw

W b paaxi oo aolilad


https://tkj.ssu.ac.ir/article-1-715-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2025-11-23 ]

Boa

Do Ken g (i pe Loy

Agod o3RS J.&m.: kslfoog)f :\Jj.).?

Jrs

b oyes alo

Yl{a)a.i

Vb.o).o.i

Vi i i NENCE

Lol
wls

udl Jilae ol it

Oyl 0508

Wpee @) >l G SIS sbiles aed e
505 (S0t ol o 4 L) lagyl 0 IS ass 1]
4 o8 Zeuly b pow o, S le walss 15 o | la !
ol Lasine S la g wi gl gl Jlg, jlid aslices
Lngu)i"A 392 Cnd o)‘w ‘3‘9) )Lw.ﬁ u.h-“ls L: o
seals 0 Ojle 4 il wnles /A0 /) v 0 s
Lol sals slss ) Ko 2alS cow o & jgo 4 g, Slad
50 Sl Jelie jo A5 gainaiwd 4 baye Jxd s
2 JrsS Lol cenl YU Lolss iy YU Jad o b Jelio
S50 @z 098 Olye & 098 (nl Sl Sl IS s,
J}.MS ol)el JL:.B J.CLM.A 05; L £9d 05; S Lloads w)f
JAY B 55K 09,8 ol g0 wile vgx Jxd p (g e
Gl G55 09,5) 503 09,5 95 )3 (izres bos S
by 05 e 5L (Jlal Jelie s ol
Soel = (B jlg5 pae ally B Jgaz 50 dwy oo Vb it
el ol AN 0% Gon b b e s et
e b4 s a5 Sl 0l e s &S j5bles
Oy pas oYL (Bl - ilg pas (p eS)
(olaidl cunsg) cpw hoaws b aces Lo 1) aloly - o
pas ol e e lis a5 cully wles e lp VYA
Al s 2GS jep 40 Wlgee 9> a4z Bl
O sbS Oipe & (b s el L Griaes

WA Lo o Jsl oo ot 0399

Vdsoz 0 Ghesh dsed SSLD Comex sl (S

Sl Jole cpw g 0 0030 4 el len Ll 00 6]
@3l,8l a6 9k sl 009 waz Slag K ey )0 (sede
Lol g g wiload (S0 Jlars s 50 gloo g Jsb yo 5
JLo $F 5OV o o3l VY wongy Jlo Fo b Ye o
ol Alold pan )0 Aiged Sl aS pl 4 d g b ol o
Sload )R Hlro s 0y90 (nl 0 azd JB o2
5 2bb culye Fdsaz ;o (Sged 5 wo)s 4w 4 S35)
5 oSl Oyt el o 0351 aghy byl 2l
AR e s 4 el Lol e 4y bgyye e Ol
B Ll sl 4k ) i ) OT e QLSS
alal, F Joam j0 .35l ol 0,90 40 0L SaiSly, g asls
ol oad ()15 iz glag Kee Gon b Gad S5
&y b 4 Cod &5 LS 25800 00 &5 5boplen
L st Ul 1, S one8 (i JA5 V0
Oras ply NV AN (eoladl condg) o o
5o Alg oo dx ax b S aes o lis 4 cubls walgs
b 4 cod) Lol als b asl asdls (2l (K 3
abais b g +/AY b osls gm0 0 ahadi b o S (a2 50
Lolis 31 Lol el oo 2alS < /AT b (Jgl S)lz) (gauo,0 YO
g3o90 b Gl V7)Y alige Gl (5 b Gials
)y sl S G b Lo (il aiz o o8 ams e 5
Lol wpals ials 5l e g 00g s adaily cpl Lol ojls
Olis o8 wbse Gl (Lol (il axile) o) Ko Toaze

W b paaxi oo aolilad


https://tkj.ssu.ac.ir/article-1-715-fa.html

i 30 JyuS- Lol jlei pae g GAISL- G (33108 pas oIl 93 b ¢y Ko (S 7

(o 99 51 o 6725 0590 10) )50 9 )0 Gidgy Aiged (Slid Comez la Shy Y Jgax

(o2 j959) w Jlw 90 53 (3 ySee Curdg

ombolS  Yugls  OR o5 syl o5 (9 olasi e
R slaws R Slouss
VIYA VIVA VoY VIV AY ARYAvd av- Y. -f-
AYd AR Y \/-Y A\l \VY/IAY Of- £y -fFo
</a¥ VIYY V-4 Y/ Y YA/MN N 7 -0 o
e \ V/EO ff YZIVY AN Oy -#f
&= \ VYO ) VYOV AR M .
Ws
<IVO \/- ¥ + AR \Widd ARR FAIAY Y-AD lwgio :
sobadl
«IVY V0 AN VYO YA ARVARA AR A1 ol

s )l hmog sloasli ¥ sz

[ Downloaded from tkj.ssu.ac.ir on 2025-11-23 ]

ey oy bl co o
et e SR i st R e sl - S
7T GNOYAN  BAOYAY 77T GY)OFAA)  (BAATA)
VTY oY 0 . . VO - . ol S Jsiese
JEY VAT .oV .Y “IAY “IVE o5 <IN¥ i ol
. sty 0
JFYR YARY 8 - 1oV VY VY .54 IV et
DEVY YN BV <5 “IAY “IVE N3 “IAY ERERWeE
SYEO YIFAY  jsY .I0¥ NN SV IO CIAY
VYEY  YIY /ed .5y <15 SV “IAY <IAD Lol
JNEY YIS Y o5 - 164 SV I IV s, s i ,Lad
050 590 b il it g Sl jlad ((Jad S g Lol sabal) oF Jgua
. ; LOR ; LOR >
el alols T obiab! alols sl = it
obaidl Corsg g O S
& ) & ) ¥
A+ YY) Ve CGIA AIYE) V/aF ¥
CIAD o+ IY0) \/-§ GIAY AIY9) VieA Y ot J s
CAY AT VIV C¢AF YD) VY \
& ) & ) ¥
150 ANY) X CIEY AN .Y ¥
;LLM)‘SLOLM
CIEY AN .Y 15 NITY) WX Y
CGIAY YD) V- § CIA AIYA) Vi-A \
&z ) & ) f
CIEY ONY) NIX CIFA ANY) -0 v o
Sy sl
¢IVA ANY) NV CIVY ANA) Y\ Y
GIVY AN /20 CIVY AN0) a8 \
& | & ) ¥
CIVO ANE) ./AY CIVY ANVF) 20 ¥
GINO NV /AR GIVY /- 9) Ay v o
CGIVY DY) <INV CGIVD N A) ) \

VA% 5l (Jol oo coid 0590 W b paaxi oo aolilad


https://tkj.ssu.ac.ir/article-1-715-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2025-11-23 ]

£ o yKed g oy LS joes

05w 590 b (bl g g (Jid coeb B 3les pae salaly 0 Jsue

olobl 4hols 3 w0 o LOR  lpablalol  JhasiLOR  5la o

OR obadl oy e
(-1AY A/5¥) VYA (-3 AVY) VXY ¥ U ojleF pae
(+1AY N /fP) ATAR (+/3% N/OY) VIYY Y s sl
147 AIXD) VD (+1AN NIYF) VY Y

&z ) &z ) |
(+/aY N/FY) VY /2% A/f0) AR ¥ bl s
+/AY NIYO) VA (+180 NIYY) AR Y
1AY NNA) AJRIN 1AF AIYY) VA Y

&z ) &z ) |

s o ragy sl b & 4z b Ul ol sl Si5e
90 &bl Sypo a Glen &5 b (nl PlB Cunss
G bl b sl sl o o slus 5 6% (S
Ghagiy ol 0 oS 6% Jelse Llad agal gyl | Ji
azgi b Lol i)l i o o, jop 50 Sl 005wy
3 Yl saen Lu,is a5 ol g cogid sladiges ]S 4
439 OR<1 ¢ Jyu8 050 ,0 OR>1) aisiwn Hlai 090 S
DR g (a0 095 4 S jlad g i ol 30
badly o5 jsbles Cdpdy 1) o5 jop 5o Job Jlox>!
4 Camnd bl8l agas ils (ol jo Jyus calad ols las
G Wz (K0 San 5o (Sew L I Gl pas g )
@ olgge |y ol iagh sleadly a5 cudl xob il
59 88 S8 palS ol 105 40,8 (quy p olesl O j00
slalie o a5 canl o] a4 cas b3l agas sl b Jai
Gy BB asas o plodl |y 0g5 IS 0181 as” a8l gl
S S5 (emils dges S50 plgiee Al s
wor s OB b sy Sl e o gy el ) s
OO 2o 5 (Sl gz (lsie 4 (K Ll oS
bk g5 cnl o Oles | J5aS W86 slalaze ;5 3L
@ axg b 09 jee Oogo 0 ol egdle cudls Uil

2 Legh S b edligiws b gl s)lewm sai>

WA Lo o Jsl oo ot 0399

G5 A g Sy

S ol 5 Cand L OR &5 55 dxgi il Cs

s Jie b ol SV sen 5 Loy g0 g
S Glr ez Cordy Gl 4 ) p)ler S) STl
S 8 Koo ol o 0500 et o 250 Sl 0 et
Orr a5 b Rl e Jlisl sgli e ST Jad
g )kad (et Lali sl ) oo Sl ST eizren S
Jol sl Slr o Sjse ol o e e Jad s
SLolis) wb oo 2ol o ol cpl 0 8l 3l 005 4 g g o9
w2 O Jlil (dgdoe o8 Mid 5 g Led (i
Sl jon sl iz DY cpl Gden o AT Wl oo ialS
Sl ol syas el g Lials s a4 Jas glolis ol sl
o Jliol onl oS Wgdi oo 5 s sy Sl &
s s 3 83l a8 el b ol Ly sl amgs BB
a5 Conl SluS aiile Ll Cunsy g oo 43S IS Sl
2 S oo )y o3l 4y (A o9 (nl g Wadoe 485 3k @
i gl thwgie mhe (gt (550 4l 50 &l
s b lom b e )5 Ll a8 Jb Lo (0%) ool
Ol o bl el dren gne Slowr gla >l
9> 4z By Jad Jobee 9> ax U o len cpl &5 28l 0
S A Ly xSl (ad (Swj gloacr Koo gamss
O 59 5 8 ceslial Ll ojlail a4y 58 (S jo Koo

W b paaxi oo aolilad


https://tkj.ssu.ac.ir/article-1-715-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2025-11-23 ]

Jad o Jpes- Lol oy3le pas g ool (MW ¢y3le pae (5951 90 b ¢ Ko (S iy #Y

ke Wiz e el golaml Cuxdy 5 G SalSlae
M o Aagh (598 olsS 09 )8 5 (Bolai bl L la
O (97 QBWSES L o (S (s 4 Ll
g9 ol pll QBGl (Conl 009 Raagh LSl 0 wox
Loy (s Ol 5 om ol il 292 lagiags
Sl Glgee bl aiin atujon Job Oldlas yon
Jeiio Ol b aS 55 slpaiin RCT asllas ,ol>  iagh
Lolis 5 Bl (036 ojly pas 9)90 50 Jad b Jiuwe
05 o ) SRS b dsse Sl g aedail s S
ols gy Jlgw ol 4 sk ool 5l g 05 plulid e sl
ss sl else o8 id )b slagils pas LT o5
Gl 1y T 5l g eoloyeis e |y akilon Jlod 4 ()5
5 sb €5 51 b 3l ol anllhe Sl s s L s
Sio 50,5 sSne |y e gz Glyiisad ol 0092 s o
A5y L=l pae STl e 1y S S
“so golaill Cuandy (pw JAS 4 429 b rizen (285
3lge cnl Wiz p scendls 5,00 e 50 53 1, T ol
Slsie 4 bl Glasl g,k 5l eyl o sl ol Ll ails Lk
ol gy Db Al (pl g Sl oad J3US plen piie
Jol> loosls ol rpgh cdwe sladusgise | .l
Sade cpl a5 el (Wged do ) AUTY Jolre L5 Yo A) oot
Sl ojse Jlo g alolily (Job adllae Sy )0 uly poe
2 (MO s 5 (S Jbe slp (F0) wiloe
Cowd LT 0g3 slaosls I sewd sga> Sloj albld yen
kbl 0ex 5l eolanwl Lol> egh Ko Cudgaze sl
ool aS clls az g Wl Ll 009 K WA diged j9 sl
shls 1y ol egighy 5 conl yins 0,500 ly kBl 09>
S ez (1) Weidls 53 B (S 5 Sl
5 riie JRS pae ol Ghagh slacusgaze Sl S0s
Sl 550 oz Gladiga S0 50 o A (oy 5 2
Sl 5 ol Sl | slely s 20,0l gy 5o
&5 Gty OSel (Ul g uile aile e 4y cos (LS
Sl el I Sz (Slikee b (goliv Ske) ol 31 Jas

WA Lo o Jsl oo ot 0399

5 e Sadgie ol 4 azgi Jlo al b 2SS e )8 515
O Sap 5 Sl Jeloe B 4 azgi b oS cl (6592
B o0 o Jrd (A (A (o) 4 S Sl gy
Jolse nl il slesl ailgi as g wisloy slala, ko S,
sor Jeiml @ s in Cond @ azgi b Ladd all asls |,
ol ols oylal Jas b dad e Jelge amis jo ol o e
sl et (P S+ e XV Y ) o hagh b b baassly
9 Cowl (tOXiC) u5Tim5 38 OVl 5l Soym yo 5 cplplo
b G936 5990 oF clbiseo bl oy 3l a0l 31 cedles (sl
S0 51 olgiaad ol ool (S b Lolis oy3ls8 5 i Copil
i el L S 3306 gelaws oy 3Vl o o5 casls i)
3ol clolis plgices jsbomen 5is @ald (Ul ol
aly Jid oSS Jlesl o3l Ll cusls IS sloxl oy bagy]
Wl S g S 50 (g Byyre Jlie o ool olas L]
@ ot lege o, a5 oKl glish o a8 Ll
SO & S ) bKaw pg di I ol 5 wilply, euSas
Lld 4 le g cwls opl (Yol culKs (LaoQ—l
ool 35 9) 05 RS s g aAlS Clenl (Sl
e &S Jlo o Sl az g o S5 09 e (S 25 5
9 Ol o alal) (S lataghy g conl s je 92 cadla b
) 95 Sl (Seyy (ol Bl agas los,S 9l 1) it
4 g rals 5o calply g ojlaile Sl 4 1, (650 Lt
80,8 bl g el (hass e b e plejle 5,1
» OR @ azg b saz slag Koo jop (G221 Sl
pos 3y50 50 45 s sl ey cilies (slacS >
Lilgy onl bl aess 9 Jad p JyS (Al B ol
o g 3, b auz abaly Gl ik Lol e el
> S ol Blie oo g (Lol oo o ity Lol 4y Lo
A Ole il She waxr sy Kee op 3 LA
s)sce s |y ol 50 Lol gals el o ol 3l sl sl S
ol yols ragh o bl 5l aies i Lie STy aS
a5 diilyl diw po dnlllan 55 diged SO0 S el

slopsie Ju5 Ll ool 5 as plabis 1) (5

W b paaxi oo aolilad


https://tkj.ssu.ac.ir/article-1-715-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2025-11-23 ]

Bey

Do Ken g (i ye Loy

5 e o S50 g olpl cis Slple 5 Ay bl
5 absye oyt Sl il o ol ol o sl
Fie |y Sheghy sleadliinyy hoSS Gy a5 GLSLIS
b plgmiils I rizmen 39,5 (so ()l Rliw ial
CS e Boold (5 5lann 1045 15500 sl gl Ho Sl o)
23,5 o5l gls a8 LS Woged

5 oYl oS0 ledel oRAYL (iagh 2l e
A Lslas S8 Gl oy 5 GV S8 55 e iy
2° L)L‘"‘"’L“’ 9 (we (_§L° "‘S)“’ 9 u')" CaS C")'.’l"“ 9
Al oo (VWWAF) olyes

References:

sor oy Jad gg w0 1 slaiegy o ol Kiegh

Ddz Ghiged j3p S Gy e ab lo sl @ azg L
Crlple sl oael sy IS cslial 5k 5l il oo e
Ol pas oS GLSJIS G )0 egat L sume 2k
Godise (1l a4 Ylaisl WS o s |, bl 536
A walgs e ) Se o

&1 5wl

ES b pleduel MKVl o agh 4SS 4 a2y b

Sy Gl Gy 5 SRV S8 ey Gy 5 SRV

1- Kasper DL, Braunwald E, Fauci AS, Hauser SL, Longo DL. Harrison’s Principles of Internal Medicine.
New York: McGraw Hill; 2005.

2- Lipton RB, Biggal ME. Migrain:epiemiology, impact, and risk factors for progression Headache. 2005; 45: 3-
13.

3-Haag G. Individual medical relevance of headaches. Comorbidities and quality of life. Bundesgesundheitsblatt
Gesundheitsforschung Gesundheitsschutz. 2014 Aug;57(8) 940-945. doi:10.1007/s00103-014-1996-2.

4-Kachuie H, Ameli J, Sharifibonab M, Tavalaie SA, Keshavarzi N, Karami G. Effective factors in the
incidence of migraine (300 patients investigated). kowsar medicine Journal. 2006; 11(3): 279-84. [Persian]

5-Stang P, Cady R, Batenhorst A, Hoffman L. Work place productivity: a reviw of the impact of migrain and its
treatment. Pharmacoeconomics 2001; 19: 44-231.

6-Hu XH, Markson LE, Lipton RB. Burden of migrain in the united states: disability and economic costs.
Archive of International Medicine 1999; 159: 813-8.

7-Coukell AJ, Lamb HM. A pharmacoeconomic review of its use in migrain. Pharamacoeconom. 1997; 11: 473-
90.

8-Clouse JC, Osterhaus JT. Healthcare resource use and associated with migrain in a managed healthcare setting.
Annals of phamacotherapy. 1994; 28: 659-64.

9-Breslau N, Rasmussen BK. The impact of migrain: epidemiology, risk factors, and comorbidities. Neurology
2001; 56: 4-12.

10- Ducros A, Tournier-Lasserve E, Busser M. The genetics of migrain. Lancet Neurology 2002; 1: 285-93.

VA% 5l (Jol oo coid 0590 W b paaxi oo aolilad


https://tkj.ssu.ac.ir/article-1-715-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2025-11-23 ]

Jad 30 JyuS- Lol jlei pae g (AISL- I oy3le8 pas oIl 93 b ¢y Ko (St P F

11- Levis P, Rowland MD. Merritt,s neurology. NewYork: Lippincolt Williams &McGrow Hill Company;
2005.

12- Masoud S, Vali G. Magnesium changes in migraine and non-migraine attacks. KAUMS Journal (FEYZ).
2003; 7 (3): 81-6

13- Turner LC, Molgaard CA, Gardner CH, Stang PE. Migraine trigger factors in non-clinical
maxicanpopulaton in Santiago country. J Cephalagia 2001; 15: 523-30.

14- Gervil M, Ulrich V, Kyvik KO, Olesen J, Russell MB. Migraine without aura: A population-based twin
study. Ann Neuro 1999; 46: 606-11.

15- Leonardi M, Musicco M, Nappi G. Headache as a major public health problem: Current status. Cephalalgia
1998; 18: 66-9.

16- StrassmanAM, Levy D. Response properties of duralnociceptors in relation to headache. Neurophysiology
2006; 95: 1298-306.

17- Bolay H, Reuter U, Dunn AK, Huang Z, Boas DA, Moskowitz MA. Intrinsic brain activity triggers
trigeminal meningeal afferents in a migraine model. Nature Medicine 2002; 8: 136-42.

18- Manack AN, Serrano D, Turkel CC, Lipton RB, Buse DC. Major life events, stress appraisal, and migraine:
results of the American Migraine Prevalence and Prevention (AMPP) study. The Journal of Headache and Pain
2013.

19- Manack AN, Serrano D, Turkel CC, Lipton RB, Buse DC. Major life events, stress appraisal, and migraine:
results of the American Migraine Prevalence and Prevention (AMPP) study. The Journal of Headache and Pain
2013.

20- Hedborg K, Anderberg UM, Muhr C. Stress in migraine: personality-dependent vulnerability, life events, and
gender are of significance. Upsala journal ofmedical sciences 2001; 116(3): 187-99.

21- Sauro KM, Becker WI. The Stress and Migraine Interaction. Headache 2009; October: 1378-1386.

22- Lanteri-Minet M, Radat F, Chautard MH, Lucas C. Anxiety and depression associated with migraine:
Influence on migraine subjects disability and quality of life, and acute migraine management. Pain 2005; 118:
319-26.

23- Wacogne C, Lacoste JP, Guillibert E, Hugues FC, Le JC. Stress, anxiety, depression and migraine.
Cephalalgia 2003; 23: 451-5.

24- Hoogendoorn WE, PoppelMNv, Bongers PM, Koes BW, Bouter LM. Systematic review of psychosocial
Sactors at work and private life as risk factors for back pain. Spine journal 2000; 25: 2114-25.

25- Lange AHd, Taris TW, Kompier MA, Houtman IL, Bongers PM. The very best of the millennium;
longitudinal research and the Demand-Control-(Support) model. Journal of Occupational Health Psychology.
2003; 8: 282-305.

VA% 5l (Jol oo coid 0590 W b paaxi oo aolilad


https://tkj.ssu.ac.ir/article-1-715-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2025-11-23 ]

Bro o yKed g oy LS joes

26- Vegchel NV, Jonge JD, Bosma H, Schaufeli W. Reviewing the effort-reward imbalance model: Drawing up
the balance of 45 empirical studies. Social Sience and Medicine 2005; 60: 1117-31.

27- Kivimiki M, Virtanen M, Elovainio M, Kouvonen A, Viinidnen A, Vahtera J. Work stress in the etiology
of coronary heart disease: a meta-analysis. Scandinavain Journal of Work Environment & Health 2006; 32:
431-42.

28- Yadegarfar G, Alinia T, Gharaaghajiasl R, Allahyari T, Sheikhbagloo R. Study of Association between Job
Stress and Cardiovascular Disease Risk Factors among Urmia Petrochemical Company Personell. Journal of
Isfahan Medical School. 2010; 28(112): 645-60. [Persian]

29- Barzideh M, Choobineh A, Tabatabaei S. Job stress dimensions and their relationship to general health
status in nurses. tkj. 2013; 4 (3): 17-27. [Persian]

30- Miki K, Vahtera J, Virtanen M, Elovainio M, Keltikangas-Jarvinen L, Kivimiki M. Work stress and new-
onset migraine in a female employee population. Cephalalgia 2007; 28: 18-25.

31- Oreyzi H, Darami Z. Investigation of psychological health and migraine headaches among personnel
according to effort-reward imbalance model. Iran Occupational Health Journal. 2012; 9 (1): 17-29. [Persian]
32- Karasek RA. Job demands, job decision latitude, and mental strain: implications for job redesign.

Administrative Science Quarterly 1979; 24: 285-308.

33- Karasek RA. Demand-control model: a social, emotional, and physiological approach to stress risk and active
behaviour development. 4" ed. Encyclopaedia of Occupational Health and Safety. Geneva: International
LabourOrganisation; 1998. p. 34.

34- Siegrist J. Adverse health effects of high-effort/lowreward conditions. Journal of Occupational Health
Psychology 1996; 1: 27-41.

35- DoefMvd, Maes S. The job demand-control (support) model and psychological wellbeing: a review of 20 years
of empirical research. Work and Stress. 1999; 13: 87-114.

36- Wall TD, Jackson PR, Mullarkey S, Parker SK. The demand-control model of job strain: a more specific
test. Journal of Occupational and Organizational Psychology. 1996; 69: 153-66.

37- Cooper CL, Dewe P, O’Driscoll MP. Organizational Stress. London: Organizational Stress; 2001.

38- Karasek RA, Theorell T. Healthy work: stress,productivity and the reconstruction of working life. New Jersy
Basic Books; 1990.

39- Wilkins K, Beaudet MP. Work stress and health. Health Reports 1998; 10:47-62.

40- Kopec J, Sayre E. Work-related psychosocial factors and chronic pain: a prospective cohort study in Canadian
workers. Journal of Occupational and Environmental Medicine. 2004; 46: 1263-71.

41- Siegrist J. Social reciprocity and health: new scientific evidence and policy implications.

Psychoneuroendocrinology 2005; 30: 1033-8.

VA% 5l (Jol oo coid 0590 W b paaxi oo aolilad


https://tkj.ssu.ac.ir/article-1-715-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2025-11-23 ]

Jouds 50 J S - Lo (33198 pae g (AISL- (A (33le8 pas 981 93 b (s Ko (S 77

42- Stansfeld S, Candy B. Psychological work environment and mental health- a meta analytic review.
Scandinavian Journal of Work 2006; 32: 443-62.

43- Tsutsumi A, Kawakami N. A reviwe of emperical studies on the model of effort-reward imbalance at work:
reducting occupational stress by implementing a new theory. Social Theory & Medicine 2004; 59: 2335-59.

44- Vegchel NV, Jonge JD, Bosma H, Schaufeli W. Reviewing the effort-reward imbalance model: Drawing up
the balance of 45 empirical studies. Social Sience and Medicine 2005; 60: 1117-31.

45- Chen SW, Peasey A, Stefler D, Malyutina S, Pajak A, Kubinova R, Chan JH, Bobak M, Pikhart H.
Effort-reward imbalance at work, over-commitment personality and diet quality in Central and Eastern European
populations. The British journal of nutrition. 2016 Apr; 115(7): 1254-64.

46- Kinman G. Effort-reward imbalance and overcommitment in UK academics: implications for mental health,
satisfaction and retention. Journal of Higher Education Policy and Management. 2016 May 4: 1-5.

47- Siegrist J, Li J. Associations of Extrinsic and Intrinsic Components of Work Stress with Health: A Systematic
Review of Evidence on the Effort-Reward Imbalance Model. International Journal of Environmental Research
and Public Health. 2016 Apr 19; 13(4): 432.

48- Garza JL, Cavallari JM, Eijckelhof BH, Huysmans MA, Thamsuwan O, Johnson PW, van der Beek AJ,
Dennerlein JT. Office workers with high effort-reward imbalance and overcommitment have greater decreases in
heart rate variability over a 2-h working period. International archives of occupational and environmental
health. 2015 Jul 1; 88(5): 565-75.

49- von Kinel R. Stressbedingte Krankheiten und deren kirperliche Symptome. InExecutive Health-Gesundheit
als Fithrungsaufgabe 2015 (pp. 57-77). Springer Fachmedien Wiesbaden.

50- Bohle P, Quinlan M, McNamara M, Pitts C, Willaby H. Health and well-being of older workers: comparing
their associations with effort-reward imbalance and Pressure, Disorganisation and Regulatory Failure. Work &
Stress. 2015 Apr 3; 29(2): 114-27.

51- Laftman SB, Modin B, Ostberg V, Hoven H, Plenty S. Effort-reward imbalance in the school setting:
Associations with somatic pain and self-rated health. Scandinavian journal of public health. 2015 Mar 1;
43(2): 123-9.

52- Schmidt B, Bosch JA, Jarczok MN, Herr RM, Loerbroks A, van Vianen AE, Fischer JE. Effort-reward
imbalance is associated with the metabolic syndrome—Findings from the Mannheim Industrial Cohort Study
(MICS). International journal of cardiology. 2015 Jan 15; 178: 24-8.

53- Oreyzi HR, Farahani H. Applied Research Methods in Clinical Psychology and Counseling. Tehran:
Danzheh; 2008. [Persian]

54- Zurlo M, Pes D, Siegrist J. Validity and reliability of the effort-reward imbalance questionnaire in a sample of

673 Italian teachers. Internatioal Archive of Occupational Environment Health. 2010; 83(6): 665-74.

VA% 5l (Jol oo coid 0590 W b paaxi oo aolilad


https://tkj.ssu.ac.ir/article-1-715-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2025-11-23 ]

£ o yKed g oy LS joes

55- Oreyzi HR, Darami Z. Validation and Effect of Effort-Reward Imbalance Model On Fatigue, Emotional
Exhaustion, Psychosomatic Complaints and Physical Health of Employees. Iran Occupational Health Journal
2009; 3(3): 69-79. [Persian]

56- Elliott T, Chartrand J, Harkins S. Negative affectivity, emotional distress, and cognitive apprasial of
occupational stress. Journal o vocational behavior. 1994; 45: 185-201.

57- Jahanbkhsh S. The effect (relationship) of job demands and job control in job design on job stress and
subjective well-being of Isfahan petrochemical company personnel. Isfahan: University of Isfahan; 2008.
[Persian]

58- Baghersad Z. investigation of mediating role of organizational justice and organizational commitment in
relationship between Effort-reward imbalance and job psychological pressure and relationship between Effort-
reward imbalance with General health perception in Isfahan Municipality staff. Master thesis. Faculty of
psychology and educational science. University of Isfahan. 2011. [Persian]

59- Atkinson JW. Motivational determinants of risk-taking behavior. Psychological review. 1957 Nov; 64(6pl):
359.

60- Shimazu A, Jongeld. Reciprocal relations between effort-reward imbalance at work and adverse health: A
three wave panel study. Social Science and Medicine. 2009; 68(1): 60-8.

61- Carson A, Rose K, Sanford C, Ephross S, Stang P. lifetime prevalence of migrain and other headaches
lasting 4 or more hours: the atherosclerosis risk in communities. Headache. 2004; 44: 20-8.

62- Sa'di's. Golestan. ghoghnous Publishers; 2008. [Persian]

VA% 5l (Jol oo coid 0590 W b paaxi oo aolilad


https://tkj.ssu.ac.ir/article-1-715-fa.html

[ Downloaded from tkj.ssu.ac.ir on 2025-11-23 ]

Jad )0 Jps-Loli oy3le pae g Galoli- M o519 pae 59531 90 b o 5K (St FA

Predicting migraine by two models: effort-reward imbalance and
demand-control imbalance in job

Oreyzi HR (PhD) ', Kalani S (PhD)’

! Department of Psychology, University of Isfahan, Isfahan, Iran
2Depczrlmenz of Psychology, Tarbiatmodares University, Tehran, Iran
Received: 24 Dec 2015 Accepted: 24 Jul 2016

Abstract

Introduction: Migraine is the most common type of chronic headache. Stress can trigger migraine and
effect on the duration of migraine attacks. . One of the main reasons of job stress is inappropriate job design.
The aim of the current study was to investigate the new cases of migraine regarding models of effort-reward
imbalance and demand-control imbalance in job.

Methods: Two job designs namely effort-reward imbalance and demand-control imbalance models were
applied to predict new-onset migraine. Samples were 3338 persons who worked in industrial companies in
Iran. Four instruments were used (job stress, ERI questionnaire, demand control and Self-reported
questionnaire for migraine) Age and the economic status were used as covariate variables. Binary logistic
regression analysis and odd ratio were used for analyzing the data. Statistical analysis was performed in
M plus 4.2 Software.

Results: The findings indicated that risk of increasing migraine was increased among those with high
effort-reward imbalance (odd ratio 1/28 to the reference group) and those who have little control over their
jobs (odd ratio 1.11 to the reference group) as well as people who are strongly committed to their work (odd
ratio 1.17 to the reference group).

Conclusion: Migraine could be produced by inappropriate work design. Therefore, work redesign

especially among the persons experienced the effort-reward imbalance may decline new onset migraine.

Keywords: Migraine; Effort-Reward Imbalance; Demand-Control Imbalance
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